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1)

SHORT INTRODUCTION OF THE PROJECT AND ITS
CONNECTION TO THE INTERVENTION PROGRAMME

According to a survey carried out by Patricia C. Broderick (2013), “social and
emotional well-being plays a fundamental role” in attaining school success. The
researcher highlights the fact that success at school comes when cognitive
competences work in tandem with so-called soft competences like self-awareness,
self-control,

persistence,

social

awareness,

relationship

development,

self-

confidence, empathy, the capacity to inhibit egocentricity, impulsiveness and/or
negative social behavior. It has been proven that youngsters who develop Social and
Emotional Learning (SEL) competences do better at school. In fact teenagers that
have a wide range of social competences and who are socially aware and perceptive
are likely to be socially competent. Social and emotional competences can help
youngsters in managing stress, deciding on goals and planning for the future,
understanding and managing emotions, setting and achieving positive goals, feeling
and showing empathy for others, establishing and maintaining positive relationships
and making responsible decisions. Moreover, the school environment setting is an
excellent opportunity for young people to increase social and emotional awareness
and to practice interpersonal competences as they learn and grow.
Thus one of the main focuses of I-YES project is the teen-centered intervention
programme whose main aim is to help youngsters in developing social and
emotional competences. Based on important findings from previous research studies
and following the analysis of data collected by I-YES questionnaires and focus
groups I-YES, project partners developed an innovative Intervention programme
including group and individual activities, based on real and virtual settings, as we will
see.
The purpose of this intervention program is to present a glossary to share a common
vocabulary, a summary of the results of the study (IO1), methodology, definition and
implementation of the program (IO2), procedure (IO3), a set of textbooks for
teachers, trainers, students and their parents (IO4) as well as a presentation of the
online platform.
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All the documents of the I-YES project, previously named, will be available free of
charge on the project's website: http://www.iyes-project.eu

2)

GLOSSARY

The I-YES project handles a specific terminology that is explained in the following
table:

Intervention programme

The Intervention programme includes training
activities in group and/or individual, in classroom
and/oroutdoor and/or online. Individual interactive
activities will be implemented through the eplatform and can be downloaded from any device
and used individually by youngsters.

Social Emotional Learning

Process through which children and adults acquire

(SEL)

and effectively use knowledge, attitudes, and
competences necessary to: (i) understand and
manage emotions, (ii) set and achieve positive
goals, (iii) feel and show empathy for others, (iv)
establish and maintain positive relationships, and
(v) take responsible decisions.

E-platform

The

term

“e-platform”

stands

for

the

e-

environment created for the I-YES scenario which
are activities developed for learners.
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3)

SURVEY GLOBAL REPORT : SUMMARY AND FINDINGS
Different surveyy – student’s and teacher/trainer’s needs and perspective to

be covered by the Intervention programme -

have been conducted in all I-YES

partner countries, according to a commonly defined research methodology. The
findings of I-YES survey are highlighted in the Survey Global Report (online
document named "01 - Analysis report").
An analysis of quantitative and qualitative data highlignted that youngsters’ main
needs and lacks encompass the following four important social and emotional
processes:
• Self-management competences;
• School interest;
• Self-awareness;
• Well being at school.
According to the surveys findings, socio-emotional competences have a significant
impact on school related behaviours and perceptions. Training socio-emotional
competences is likely to be associated to increase in positive school related attitudes
(e.g., school interest) and decrease in negative school related behaviours (e.g.,
skipping classes). Socio-emotional competences with the strongest impact on school
performance are likely to be perseverance, self-control, and self-esteem. Other
essential predictors of school success are perception of school atmosphere, parental
support and teachers’ attitude.
Therefore, based on such findings, the report underlines the importance of activities
focused on one or more of the targeted socio-emotional competences in order to
develop, teach, identify, use and control emotions skills.
I-YES Survey Global Report provides several recommendations for the development
of intervention programme and the training structure/architecture. I-YES intervention
programme aims at achieving the above mentioned objectives, taking into
consideration the following constraints:
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1. to clearly specify duration and objectives of the Intervention programme;
2. to sketch sequences of activities in a logical manner:
a. The first two activities aim at developing a strong psychological
foundation (e.g. learning about emotions: exposition, problematization,
discussions, case studies).
b. The following activities will cover both individual/ group activities.
c. The last two activities deal with online interactive activities through the
developed e-platform;
3. to begin and end with assessment in order to report on the objectives
achievement.
The I-YES Intervention Program has thus been developed taking into account the
results

reached

during

the

survey

carried

out

involving

students

and

teachers/trainers.

4)

METHODOLOGY
I-YES Intervention programme includes group and individual activities. Their

main goal is to increase social and emotional competences in order to help
youngsters to perform better academic performance, to improve attitudes and
behaviours, such as increased motivation to learn, deeper commitment towards
school, better classroom behaviour, and reduced emotional distress.
Thus the Intervention programme will develop activities which can be divided into
three main areas:
First area: Personal sphere (i)
Second area: Interpersonal sphere (ii)
Third area: Global sphere (iii)
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(i) The "Personal area", focuses more particularly on own self-awareness and
the ability to regulate individual’s own emotions. The targeted goal is to
develop knowledge about different emotions and their various shades in
order to enable youngsters to understand and recognize their feelings.
Youngsters will also become more aware of their strengths and
weaknesses and they will be able to identify their interests and values.
Therefore younsgsters will master their emotions, handle stress, control
impulses, and endure possible obstacles to reach a desired purpose.
(ii) The "Interpersonal competences" mainly concern "individuals in relation to
others". The specific goals are the abilities to establish and maintain
healthy and rewarding relationships with others based on cooperation and
to prevent, to manage, and to constructively resolve interpersonal conflicts.
Working on this area will increase the ability to improve one’s own
relationships with others appreciating individual and group similarities and
differences. It will increase also the competence of taking the perspective
of and empathizing with others, listening carefully to other people, paying
attention to body language trying not express preventive judgment,
cooperating with others paying attention to turn-taking, considering multiple
perspectives, negotiating compromise (team working), developing strong
problem solving competences, conflict resolution ability etc.
(iii) The "Social responsibility towards the community" are linked to the ability
to make decisions based on the consideration of relevant factors, including
applicable ethical standards, safety concerns, and social norms, evaluation
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and reflection. Working on this area will increase and develop abilities
towards social, cultural and ecological causes. Youngsters will learn how to
behave ethically and with sensitivity towards social, cultural, economic, and
environmental issues. Youngsters socially responsible will become more
engaged in the community where they live and study, they will be more
aware towards what's happening in the community as well as participate
actively in order to overcome local problems.
It is worth underlying that these three areas are not strictly split in three separated
moments. On the contrary, youngsters could improve their personal competences
working on social sphere as well as improve their sense of social responsibility
reflecting on their personal feelings. In other words the three different areas are so
defined for didactic reasons, however personal, interpersonal and social aspects
influence each other at the same time and and have also in a complex way an
impact for individual’s social and emotional learning.

4.1) First Area: Me and I - Personal sphere
As mentioned before, this activity enhances development of the two following
specific competences: self awareness and self management:
“Self-awareness: the ability to accurately recognize one’s emotions and thoughts and
their influence on behaviour. This includes accurately assessing one’s strengths and
limitations and possessing a well-grounded sense of confidence and optimism.
Self-management: the ability to regulate one’s emotions, thoughts, and behaviours
effectively in different situations. This includes managing stress, controlling impulses,
motivating oneself and setting and working toward achieving personal and academic
goals.” (CASEL Guide 2015)
Activities in this section target the following goals: self-esteem and dealing with
rejection by others, assertiveness, self-confidence, self-direction, self-discipline and
sense of duty, self improvement, sense of timing, creativity, personal drive,
perseverance, consistency and reliability, emotional awareness, emotional control,
managing stress, and sense of initiative.
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4.2) Second area: The others and me – Interpersonal sphere
As aforementioned, these activities target the following two specific
competences: social awareness and relationship competences.
“Social awareness: the ability to take the perspective of and empathize with others
from diverse backgrounds and cultures, to understand social and ethical norms for
behavior, and to recognize family, school, and community resources and supports.
Relationship Competences: the ability to establish and maintain healthy and
rewarding relationships with diverse individuals and groups. This includes
communicating clearly, listening actively, cooperating, resisting inappropriate social
pressure, negotiating conflict constructively, and seeking and offering help when
needed.” (CASEL Guide 2015)
Therefore the aim here is to work on skills that foster active listening, empathy,
flexibility and adaptability, respect for others, team work, freedom from prejudice,
objective listening, persuading others, situation analysis and problem solving as well
as balanced decision making.

4.3) Third area: The community and I – Global sphere
As mentioned before, these activities target skills dealing with responsible
decision making.
“Responsible Decision-Making: The ability to make constructive and respectful
choices about personal behavior and social interactions based on consideration of
ethical standards, safety concerns, social norms, the realistic evaluation of
consequences of various actions, and the well-being of self and others.” (CASEL
Guide 2015)
Therefore the aim is to work on skills like accountability for others, loyalty towards
the others, attitude towards honesty, human awareness, proactive thinking, long
range planning, sense of belonging, conceptual thinking, attention to details, role
awareness, and being goal oriented.
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5)

CURRICULUM DEFINITION
A draft of the main outline of the Intervention programme was commonly

developed and shared by professional partners at the beginning of the activities. Its
aim is to create a fitting and suitable programme

addressing the main needs

highlighted by youngsters and teachers/trainers during the I-YES survey and to help
youngsters increasing their soft competences.
Therefore a grid describing the main characteristics of the aforementioned skills was
designed and filled in by project partners, underlining multiple soft competences
developed while practicing each activity. To do so, partners collected best practices
they usually use with their youngsters. This brought together 54 activities.
All proposed activities were analysed and matched with a list of soft and emotional
competences necessary to combat school failure. The list of competences was
created based on "Life skills education at schools" developed in 1993 by WHO
(World Health Organisation). The list of life competences includes the following "Ten
core Life Competences": self-awareness, empathy, critical thinking, creative thinking,
decision

making,

problem

solving,

effective

communication,

interpersonal

relationship, coping with stress, and coping with emotion. Out of the list, I-YES
partners commonly created their own one to develop or increase competences in
youngsters at their own premises.
To complete this program of community activities, partners have created an online
platform to teach young people the basic skills for social and emotional learning.
Interactive, research-based lessons encourage young people to practice real
scenarios that allow them to develop appropriate emotional and social interaction
skills. This unique and evidence-based practice allows young people to better
understand emotional and social clues and to increase their thinking processes in
order to improve their academic performance and interact more effectively with their
peers. (Presentation page 19)
Following is the matching between activities considered best practices developed
and used by partners and the aforementioned soft competences:
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skills related to personal skills
1. Emotional skills

1.
recognised
different
emotions
(identify
and
understand
one's own
feelings)

Auto
biography
Blinds man
bluff
Creation of a
garden
Cooking
activities
Group
discussion
Realisation
of a
France cooperative
council of the
trainees
Realisation a
coopérative
assessment

One-to-one
conversation
Valuing the
experiential
knowledge

2. Self-awareness

3. Selfconfidence

skills related to relationship with the others
4. Strategic planning

5. Empathy

6. Communication skills

skills related to the more widen contexts

7. Conflict management

9. Respect
others

8. Team building

2. emotion
1.
management
2. have a
developing
(manage
clear
2. Learn
4. to
strategic
perception
1. learn to 2. learn to
strong
1.
how to
1. develop planning,
1. Diversity
1. To set
2. to
increase
listen - communicate
3. to take and
5. to
emotions and 1. develop
of own's
2.
Understand
put
3.
and foster
awareness
1. Conflict
2.
clear
improve
group
3. time
goal
self
Problem
other's
share
develop
their
habits,
oneself Developing reproduce effectively
selfcultural
orientation,
management
resolution Negotiation work/group climate of
motivation
solving
people
in other
trust
leadership
expression in perception strenghts,
what
ideas/proble
responsabilities
confidence
set
awareness
cooperation
aims
to reach
emotions
people
weaknesses,
learnt
ms
a constructive
priorities
the aims
shoes
thoughts,
manner - self
to reach the
management beliefs
goals
self-discipline)

X

X
X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X
X

X

X
X

X

This project has been funded with support from the European Commission. This publication [communication] reflects the views only of the author, and the Commission cannot be held responsible for any use which may be made of the
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skills related to personal skills
1. Emotional skills

1.
recognised
different
emotions
(identify
and
understand
one's own
feelings)
Perception
Painiting of
pictures on
landscapes
Roof gutter
parcour
Dance with
chairs
Germany
Throw at
numbers

X

2. Self-awareness

4. Strategic planning

5. Empathy

6. Communication skills

skills related to the more widen contexts

7. Conflict management

9. Respect
others

8. Team building

2. emotion
1.
management
2. have a
developing
(manage
clear
2. Learn
4. to
strategic
strong
perception
1. learn to 2. learn to
1.
how to
1. develop planning,
1. Diversity
1. To set
2. to
increase
emotions and 1. develop
of own's
listen - communicate
3. to take and
5. to
2.
Understand
put
3.
and foster
awareness
1. Conflict
2.
clear
improve
group
3. time
goal
their
self
habits,
Problem
other's
oneself Developing reproduce effectively
share
develop
selfcultural
management
resolution Negotiation work/group climate of
motivation
orientation,
people
in other
solving
trust
what
ideas/proble
responsabilities
expression in perception strenghts,
leadership
confidence
awareness
set
to reach
aims
cooperation
emotions
people
weaknesses,
learnt
ms
a constructive
priorities
the aims
shoes
thoughts,
manner - self
to reach the
beliefs
management goals
self-discipline)

X

X
X

X

X

X

X

X

X

X

Job Market

Job Market II
Job Market
III
Time
management
The road to
success
We are all
geniuses
It's my life
Looking
inside
Road trip
Portugal
Push and
pull
Presenting
others
Picture this…
story
dialogues
One, two,
three

skills related to relationship with the others

3. Selfconfidence

X

X

X
X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X
X

X
X

X

X

X

X
X

X

X

X

X
X
X
X

X
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skills related to personal skills
1. Emotional skills

1.
recognised
different
emotions
(identify
and
understand
one's own
feelings)

Mirroring
How are you
?
A journey
throughout
the sea of
emotions
Emotions
snakes and
ladders
Greece Circle time
Respect
Community
Service

To give in or
not to give in
- That is the
question!
You are my
mirror

skills related to relationship with the others
4. Strategic planning

5. Empathy

6. Communication skills

skills related to the more widen contexts

7. Conflict management

9. Respect
others

8. Team building

2. emotion
1.
management
2. have a
developing
(manage
clear
2. Learn
4. to
strategic
strong
perception
1. learn to 2. learn to
1.
how to
1. develop planning,
1. Diversity
1. To set
2. to
increase
emotions and 1. develop
of own's
listen - communicate
3. to take and
5. to
2.
Understand
put
3.
and foster
awareness
1. Conflict
2.
clear
improve
group
3. time
goal
their
self
habits,
Problem
other's
oneself Developing reproduce effectively
share
develop
selfcultural
management
resolution Negotiation work/group climate of
motivation
orientation,
people
in other
solving
trust
what
ideas/proble
responsabilities
expression in perception strenghts,
leadership
confidence
awareness
set
to reach
aims
cooperation
emotions
people
weaknesses,
learnt
ms
a constructive
priorities
the aims
shoes
thoughts,
manner - self
to reach the
beliefs
management goals
self-discipline)

X
X

2. Self-awareness

3. Selfconfidence

X

X

X
X

X

X

X
X

X
X

X

X

X

X
X

X
X

X

X
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skills related to personal skills
1. Emotional skills

1.
recognised
different
emotions
(identify
and
understand
one's own
feelings)
Plausible or
impossible?
The thinking
beyond
feelings
The emotion
wheel
Emotional
development
needs
Romania
Emotion
matching
Nurturing
optimism
Emotional
power of
movies
Coping with
anger
The power of
humor

2. Self-awareness

3. Selfconfidence

skills related to relationship with the others
4. Strategic planning

5. Empathy

6. Communication skills

skills related to the more widen contexts

7. Conflict management

8. Team building

9. Respect
others

2. emotion
1.
management
2. have a
developing
(manage
clear
2. Learn
4. to
strategic
strong
perception
1. learn to 2. learn to
1.
how to
1. develop planning,
1. Diversity
1. To set
2. to
increase
emotions and 1. develop
of own's
listen - communicate
3. to take and
5. to
2.
Understand
put
3.
and foster
awareness
1. Conflict
2.
clear
improve
group
3. time
goal
their
self
habits,
Problem
other's
oneself Developing reproduce effectively
share
develop
selfcultural
management
resolution Negotiation work/group climate of
motivation
orientation,
people
in other
solving
trust
what
ideas/proble
responsabilities
expression in perception strenghts,
leadership
confidence
awareness
set
to reach
aims
cooperation
emotions
people
weaknesses,
learnt
ms
a constructive
priorities
the aims
shoes
thoughts,
manner - self
to reach the
beliefs
management goals
self-discipline)

X
X

X
X

X

X

X

X

X

X
X

X

X

X

X

X

X

X
X

X

X

X
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skills related to personal skills
1. Emotional skills

1.
recognised
different
emotions
(identify
and
understand
one's own
feelings)

Italy

Emotional
circuit
My personal
identity card
Letter to
myself for
the future
S,O,S,
Time
management
Step by step
Go for it!
Follow the
leader
The
stereotypes
map

Découvrir le
monde des
émotions
Activités
Communicaen lignes
tion
Respect des
autres

2. Self-awareness

3. Selfconfidence

skills related to relationship with the others
4. Strategic planning

5. Empathy

6. Communication skills

skills related to the more widen contexts

7. Conflict management

9. Respect
others

8. Team building

2. emotion
1.
management
2. have a
developing
(manage
clear
2. Learn
4. to
strategic
strong
perception
1. learn to 2. learn to
1.
how to
1. develop planning,
1. Diversity
1. To set
2. to
increase
emotions and 1. develop
of own's
listen - communicate
3. to take and
5. to
2.
Understand
put
3.
and foster
awareness
1. Conflict
2.
clear
improve
group
3. time
goal
their
self
habits,
Problem
other's
oneself Developing reproduce effectively
share
develop
selfcultural
management
resolution Negotiation work/group climate of
motivation
orientation,
people
in other
solving
trust
what
ideas/proble
responsabilities
expression in perception strenghts,
leadership
confidence
awareness
set
to reach
aims
cooperation
emotions
people
weaknesses,
learnt
ms
a constructive
priorities
the aims
shoes
thoughts,
manner - self
to reach the
beliefs
management goals
self-discipline)

X

X

X

X
X
X

X

X

X

X

X

X

X
X

X

X

X
X

X

X
X

X
X
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6)

Intervention programme path
To validate this intervention program and its impact, the European partners

have put in place an experimentation and evaluation procedure. After analysing
different activities of the Intervention programme, a short path including 6 activities
was identified by partners to be tested. The idea is to have 3 common activities
which should be tested and piloted by all the organisations of the partnership. Apart
from these common activities, all partners should identify 3 specific activities
selected accordingly to their special needs, aims, and objectives defined after an
internal evaluation. In addition to these 6 activities, partners tested 3 online activities.
The aim is to test and compare the efficacy among the youngsters of the partnership
organisations and then give the opportunity to each organisation to identify the ones
that are most suitable for their specific needs.
3 common European activities
3 specific national activities
3 online activities
The partners identified the 3 European common activities:
Organisation

All European partners

Name of activity

Country of origins

The emotional circuit

Italy

Job Market

Greece

A journey throughout the
sea of emotions

Germany

Then each partner selected 3 different specific activities:
Organisation

Name of activity
Painting of pictures on

Country of origins
Germany

IDF

landscapes

France

The road to success

Portugal

Coping with anger

Romania

This project has been funded with support from the European Commission. This publication [communication] reflects the views only of the
author, and the Commission cannot be held responsible for any use which may be made of the information contained therein.
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Organisation

Name of activity

Country of origins

Nurturing optimism

Romania

CJD

Emotions Snakes and

Germany

Ladders

Organisation

Civiform
Italy

The stereotypes map

Italy

Name of activity

Country of origins

Autobiography

France

The road to success /
Time management
One to one conversation /
It's my life

Organisation

Portugal / Germany

France / Portugal

Name of activity

Country of origins

Time management

Italy

ISQ

Emotional power of

Portugal

movies -

Organisation

Greece

Romania

Blinds man bluff

France

Name of activity

Country of origins

Letter to myself for the

Italy

Best Cybernetics

future

Greece

Plausible or impossible

Romania

Road trip

Portugal

Name of activity

Country of origins

Organisation

Letter to myself for the

Italy

UPM

future

Romania

Autobiography

France

The road to success

Portugal
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Finally, they created the three activities in line:
Organisation

Name of activity
Discover the world of

All European partners

emotions

Country of origins
Consortium I-YES

Communication

Consortium I-YES

The respect

Consortium I-YES

An evaluation procedure was put in place to measure the impact of the
intervention program on the emotional competencies of young people. The trainees
and trainers who participated in this experimentation completed evaluation
questionnaires in order to assess the impact of the program. The results of this
experiment are presented in the evaluation report (O3).
The trainers of each partner training center participated in an on-line training
to be trained in the implementation of the intervention program and the evaluation
procedure. They were sensitized to the importance of emotional competencies
(presentation of the study), initiated to carry out the three European commun
activities (presentation of the intervention program) and trained in the evaluation
process (presentation of the procedure and questionnaires).
The piloting of the Intervention programme has foreseen the involvement of 200
students, who at the end of the piloting will receive the certificate and a booklet of
socio-emotional competences.

7)

VIRTUAL COMMUNITY / E-PLATFORM

7.1) Introduction
The I-YES e-platform aims to teach youngsters foundational competences for
social and emotional learning. The research-based interactive lessons encourage
youngsters to practice real-life scenarios enabling them to acquire appropriate
emotional and social interaction competences. This unique and evidence based
practice allows youngsters to gain greater awareness of emotional and social cues
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and increases their thinking process so as to improve their academic performance
and interact more successfully with their peers.
I-YES social and emotional e-platform is a safe, controlled, and familiar learning
environmentin order to provide

an opportunity for youngsters to become more

socially and emotionally competent and have successful social interactions.
The I-YES social and emotional e-learning programme mainly addresses three key
competences:
- Identifying and managing emotions - Communication - Respect of others
Potential benefits of the I-YES e-learning tool include to development of 17 key
habilities:
-

Know and understand the systems of emotions,

-

Name emotions and widen vocabulary about SEL related topics,

-

Identify emotions from verbal and non-verbal expressions,

-

Develop the ability to be attentive towards one’s own feelings and to
name/express one’s own emotions,

-

Be aware of the diversity of reactions and about what generates different
emotions,

-

Understand that emotions vary in nature and intensity depending on
situations, moments, and people,

-

Learn how to manage one’s own emotions and to understand others’
emotions - To know the key concepts in communication,

-

Identify the lever and obstacles to communication,

-

Develop active listening and assertiveness,

-

Better understand others,

-

Solve problems and deal with conflicts,

-

Further interpersonal support,

-

Apprehend the notion of respect and of related concepts that come from it,

-

Understand the impact of respect upon feelings, behaviours, and skills,

-

Improve comprehension in relationships,

-

Improve acceptance of others and their differences,

-

Improve communication in sharing of emotions and feelings.
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7.2) Characteristics of I-YES e-platform
The I-YES survey conducted in all partner countries, including online
questionnaires and focus groups as well as several meetings between project
partners, resulted in the following list of important characteristics for the e-platform.
a. Design
• MODERN, EASY TO USE INTERFACE
Self-directing, responsive and easy to use, easy and quick to find information.
• VISUALLY ATTRACTIVE
Developed utilizing responsive web design aimed at crafting sites to provide
an optimal viewing and interaction experience - easy reading and navigation
with a minimum of resizing, panning, and scrolling - across a wide range of
devices (desktop computer, tablets, Smart phones, mobiles, projectors)
b. Tools
• CALENDAR
The calendar to display course, group and/or learner events in addition to
assignment and quiz deadlines, chat times and other course events to have a
detailed overview
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• CONVENIENT FILE MANAGER
The platform provides an easy way for a teacher to present materials to their
students. These materials may take the form of files such as word-processed
documents or slideshow presentations.

• SIMPLE AND INTUITIVE TEXT EDITOR
The teacher can format text and conveniently add media and images with an
editor that works across all web browsers and devices.

• INTERACTIVE TOOLS
ADD FILE
RESOURCE

ADD WEB
RESOURCE

Upload a file
(Word Document
/ Power Point)

Link to a web
page

GLOSSARY

QUIZZES

Use for learning
activities that
gather resources
or present info

Use to assess
learning,
formative or
summative
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WIKI
Collaborative
page creation Add collection of
web pages that
anyone can add to
or edit

ASSIGNMENTS
Enable teachers
to grade and give
comments on
uploaded files and
assignments
created on and off
line.
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• DIALOGUE
The e-platform will enable dialogue between learners in the form of a chat
function and through forum working spaces.

COLLABORATIVE TOOLS

CHAT

DISCUSSION
FORUM

Allows participants to
have a real-time
synchronous
discussion.

Allows participants to
have various activity
ideas: Class debate,
team discussions,
gather reviews,
rotated student – led
discussions.

 Allows particpants to have a real-time conversation synchronous
 Allows particpants to have various activities
⃰ The discussion forum facilitates two-way discussion between teachers and
students. It allows for the exchange of ideas by posting comments.

• RATING SYSTEM
Teachers and students can track progress and completion with an array of
options for tracking individual activities or resources and at course level.
A number of Course reports are available to the teacher in their courses to help
them tracking the progress of their students.
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• CERTIFICATE MODULE
The learners are able to download on a PDF format a Certificate of Participation
for taking part at the course.

7.3) Roles when entering the platform - 5 access levels
A person entering the platform may have one or several roles, among them:
• Visitor/Guest: person entering
the platform by signing into the
system.
• Learner: person has a login and has
access to I-YES course developed
by teachers. Attendees will be
learners.
• Trainer: person has a login and can communicate with trainees. A trainer also
can upload his/her own lesson plan.
• Administrator: An individual who can access the platform and create users.
• Super administrator: responsible who administers the whole system.
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7.4) Main platform areas
The youngsters sign in and find a DASHBOARD with the 3 Learning Areas, targeting
the youngsters development of 17 key habilities.

STUDENT’S AREA
General comments:
• 3 learning activities to explore:
Personal sphere: Emotions
Interpersonal sphere: Communication
Global sphere: Respect of others
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• Each learning activity includes the following permanent functions :
Discussio

A good starting point to begin discussing the competence. Discussion

n points

points to initiate the topic, providing at the same time information,
online activities, recommendations, and additional resources.

Scenario

The programme has playing scenarios that make it an experiential
learning platform. The I-YES scenarios take learners into realistic
situations that could easily occur in their day-to-day life - setting the
stage for social and emotional development. Through the process of
facilitation by the teacher, youngsters are able to have a dialogue
around the competence and to internalize the concepts.
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Learning

Strategies after playing the scenario that provide the youngsters with

strategies

an opportunity to better understand how to deal with similar issues.

Teacher

Each competence has a guide which gives you an overview of the

guide

competence. The Competence Guide gives educators and youngsters
an overview of the competence and its importance. It provides
strategies for teachers and learners to learn and master the
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competence at home and in the classroom.
Do activity

Each Competence has a variety of interactive activities to re-enforce
the concept and the in classroom activities. These are:
- Drag and drop online activities

- Multiple choice questions
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- Matching activities

- Fill in the blank
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- Fill in the blanks (with drop down menus)

TEACHER’S AREA
LESSON PLAN
Each learning activity consists of a lesson plan addressed only to teachers and
provides a detailed description of the course of instruction and a “learning trajectory”
for the lesson runned within the class and/or in the e-platform.
The lesson plan is the teacher's guide for running the particular lesson, and it
includes the learning objectives (what the youngsters are supposed to learn), how
the goal will be reached (the method, procedure), and a way of measuring how well
the goal was reached.
TEACHER’S GUIDE
Each competence has a guide which gives teachers an overview of the competence.
It also has strategies both for the teacher and learner.
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LEARN TO SHARE
This part of the e-platform contains all lesson plans and the regarding activities
according to the structure as set out in the Intervention programme (O2). Learners
learn best when full or partial opportunity for self-direction is provided and the subject
matter is relevant to their needs. For this reason, I-YES e-learning course is
structured in a way that allows learners to follow any lesson plan which is of interest
to them.
TRAINING ACTIVITY CREATION AND SHARING
Teachers will be able to create their own lesson plan by uploading their own
materials.
Upload a lesson plan
To upload a course, e-platform visitors first need to sign in. To ensure transparency
and search engine optimisation, the following specifications are
when uploading a course:
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Go to courses
This section of the e-platform can be filled with lesson plans developed by the
teachers when they have completed the online activities and prepared their
knowledge in sharable format.
The most important aspect of this section of the e-platform is that it is self-directing
and easy to use. Information is easy and quick to find. As different peoplesearch and
find information in different ways, the e-platform provides information in three ways:
1 Search button
The search button enables visitors of the platform to search on key words. In

the

SHARE section of the e-platform, people who want to share information are

asked

to provide keywords when they upload their training. Key words are

also linked

to LEARNING section. The search button enables the e-platform visitor

with

specific training demand and a specific target to find the training

of

course

a
their

need quick and easy.
2 Main topics
Another category of visitors is the one who wants to learn something but is not
precisely sure what he/she wants to learn. Therefore he/she needs to get inspired.
Thus visiting the e-platform will give him/her ideas: Giving him/her the opportunity to
choose a main topic and then scroll through all training

activities

which

are

available allows them to find what they are looking for.
3 Advanced search
The advanced search area with a filter function enables visitors of the e- platform to
search the platform in a structured way. But pleae be aware that

the filter function

will filter information mainly on language, main topics, and sub topics.
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7.5) Technological information about e-platform

Programme language

PHP:The specific language exploits at
maximum level all the new technologies
provides full support to characteristics such
multilingual support (UTF-8), internet mail,
Management, transfer etc,

Database

MySQL (latest version): This database is powerful,
modern and can be transfered easily.

Support of all browsers and
multi-platform support.

Bootstrap 3x:Compatibility with multiple devices
(mobiles, tablets, PC, projectors etc) and also will
provide various tools (Panels, Buttons, Tabs &
Accordions, Modals, Breadcrumbs, Blockquotes,
Progress Bars, Navbars, Alerts, Pagination etc) and
applications (Google maps, E-Questionnaires, File
Managers, Charts and Statistics, Dynamic Tables
etc).

SEARCH in the database

Conducted quickly (AJAX and JQuery support)

Learning Management System MOODLE
Software for learning materials
development

Adobe Captivate
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ANNEXES

List of activities
ITALY
1.
2.
3.
4.
5.
6.
7.
8.
9.

Letter to myself for the future
My personal identity card
Time management
Follow the leader
S.O.S
Emotional circuit
Step by step
Go for it!
The stereotypes map

GERMANY
1.
2.
3.
4.
5.
6.
7.
8.
9.

Perception
Painting of pictures on landscapes
Time management
Dance with chairs
Roof gutter parkour
Throw at numbers
Job Market
Job Market (Follow Up 1)
Job Market (follow up 2)

FRANCE
1.
2.
3.
4.
5.
6.
7.
8.

Auto biography
One-to-one conversation
Blinds man bluff
Creation of a garden
Cooking activity
Discussion group
Realisation of a cooperative council of the trainees
Valuing the experiential knowledge of the trainees by fostering collective
learning
9. Realisation of assessment form co written by trainees, trainers, professionals
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PORTUGAL
1.
2.
3.
4.
5.
6.
7.
8.
9.

We are all geniuses
Push and pull
Presenting others
The road to success
Picture this…-story dialogues
It’s my life!
Road trip
Looking inside
One, two, three

GREECE
1.
2.
3.
4.
5.
6.
7.
8.
9.

How are you?
To Give In or Not to Give In - That Is the Question!
Mirroring - Follow the expression
Community service
Circle Time
Emotions Snakes and Ladders
Respect
A Journey throughout THE SEA OF EMOTIONS
You are my mirror

ROMANIA
1.
2.
3.
4.
5.
6.
7.
8.
9.

Plausible or impossible?
The thinking beyond feelings
The emotion wheel
Emotional development needs
Emotion matching
Nurturing optimism
Emotional power of movies
Coping with anger
The power of humor
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ITALY

1. Letter to myself for the future
Title

Letter to myself for the future

Typology of activity

Individual activity

Subject involved

Literacy

Social Competence

increase self-awareness, cultivate trust in the future, cultivate
gratitude,

Duration of hour

2 hours

Description:
The teacher of literature will involve a class of youngsters and ask them to write a letter to
themselves in the future
Preparation
The teacher should prepare some papers and envelops.
Session goals/aims
Aims
The aim of this activity is to help youngsters begin thinking about future goals and also
spend some time reflecting on their life. It helps youngsters crystallize their ideal vision for
their self in the future and think about setting goals and their strengths and weakness to
achieve goals.
Teaching/learning activities:
The teacher of literature provides to youngsters some paper and a self addressed envelope.
He/She asks the youngsters to write a letter to their future selves. The youngsters should
write about:
1. Identify a few key areas that you want to work on for your personal and your school
life
2. What are your school goals? Your romantic ones? Personal? Please be more
specific as possible. Tip: Commit to the vision, but be flexible to the form.
3. What is the ultimate and underlying reason why these goals matter to you? (i.e.: I
want to be a public speaker. Why? Because I want to share my knowledge openly!
4. What causes you the most anxiety about your next future?

36

I-YES Project „Improve your emotional skills”
Project number : 2015-1-FR01-KA202-015115

5. What are you excited for? What does your ideal life look like?
6. List your current competences
7. What hopes do you hold for yourself in the future?
8. What fears and obstacles do you currently face that you wish to overcome?
9. What internal resources do you inherently possess that will help you, now and
always?
10. What faith do you hold in your own strengths?
11. How will you remember what you have to offer, and how will you continue to know
yourself and your presence as a contribution to this world?
12. How would you react if you met your future self? How would you interact? Create a
sample dialogue—see where it goes!
13. What are ways that you can seek to love your future self no matter how much the
future varies from what you expect it would be?
14. What advice would you give to yourself to reach the goals you set?

Resources:
•

Writing paper

•

Envelopes

•

Pens/pencils

Suggestion to the instructor
The teacher should explain carefully the tasks that youngsters should carry out and then
leave them alone to fulfill the task. He/she has to collect the letters and keep them until the
end of the school year.

2. My personal identity card
Title

My personal identity card

Typology of activity

Individual activity

Subject involved

Literacy
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Social Competence

Increase own self esteem - become aware of the positive
characteristics and attitudes

Duration of hour

3 hours

Description
The activity aims at increasing the awareness on the importance of own self esteem.
Developing good self-esteem involves encouraging a positive (but realistic) attitude toward
their selves and the world around them.
Preparation
The teacher should prepare copies of the attachment n. "The star" and copies on the
attachment n. "The identity card". He/she has also to bring a big beautiful shell or another
object.
Session goals/aims/learning outcomes
Aims
The aims of this activity is to help youngsters:
• to reflect on their individual and social characteristics,
• to receive feedbacks on their positive characteristics by their mate,
• to facilitate the reflection/consideration on their strength and weaknesses,
• to list their needs and "to not like"
• to improve their self image
• to become more realistic about their self image
• to improve confidence in their own abilities

Teaching/learning activities:
The teacher should explain what self esteem is and the importance of it. Youngsters should
use the first attached document to write positive characteristics about themselves. They
should write their positive characteristics in the center of the star. Then the teacher should
use a big beautiful shell that has to be passed from one child to the other. The child that has
the shell must pay a compliment to the next one that will receive the shell and also the
compliment. The student that receive the shell and the compliment is authorized to say only
"thanks". The last part of the activity consists in the activity called "Fill in my personal
identity card". Youngsters will receive the attachment n. The identity card and they should fill
in it writing their positive and negative aspects, their needs and things they do not like.
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Resources:
•

written papers

•

a shell

Suggestion to the instructor
The teacher has to explain the activities very carefully. He/she has to prepare himself/herself
very well on the topics related to self-esteem, the importance to have a positive image about
own selves, the importance to receive and accept positive feedbacks from others,

Annex to the activity on identity card
The identity card
Name……………………………………………………………
Surname……………………………………………………….
Date of birth……………………………………………………
Place of birth………………………………………………….
Sex……………………………………………………………..
Height…………………………………………………………..
Hair……………………………………………………………..
Eyes……………………………………………………………..

Specific marks
My strengths (abilities, characteristics, qualities, competences etc)
•

In general?
…………………………………………………………………………………………………
…………………………………………………………………………………………………
…………………………………………………………………………………………………
…………………………………………………………………………………………………
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•

•

•

At school?
…………………………………………………………………………………………………
…………………………………………………………………………………………………
…………………………………………………………………………………………………
…………………………………………………………………………………………………
With my friends?
…………………………………………………………………………………………………
…………………………………………………………………………………………………
…………………………………………………………………………………………………
…………………………………………………………………………………………………
With my family?
…………………………………………………………………………………………………
…………………………………………………………………………………………………
…………………………………………………………………………………………………
…………………………………………………………………………………………………
…………………………………………………………………………………………………

My weaknesses (aspects and characteristics that I do not like about myself and that I would
like to change)
•

•

•

•

In general?
…………………………………………………………………………………………………
…………………………………………………………………………………………………
…………………………………………………………………………………………………
…………………………………………………………………………………………………
…………………………………………………………………………………………………
At school?
…………………………………………………………………………………………………
…………………………………………………………………………………………………
…………………………………………………………………………………………………
…………………………………………………………………………………………………
…………………………………………………………………………………………………
With my friends?
…………………………………………………………………………………………………
…………………………………………………………………………………………………
…………………………………………………………………………………………………
…………………………………………………………………………………………………
…………………………………………………………………………………………………
With my family?
…………………………………………………………………………………………………
…………………………………………………………………………………………………
…………………………………………………………………………………………………
…………………………………………………………………………………………………
…………………………………………………………………………………………………
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Other aspects about myself
I need
…………….....................................................................................................................
…………………………………………………………………………………………………
…………………………………………………………………………………………………
…………………………………………………………………………………………………
…………………………………………………………………………………………………
…………………………………………………………………………………………………

I do not like
…………….....................................................................................................................
................
…………………………………………………………………………………………………
…………………………………………………………………………………………………
…………………………………………………………………………………………………
My value
Please write positive aspects about yourself in the
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3. Time management
Title

Time management

Typology of activity

Individual and group activitiy

Subject involved

Literacy

Social Competence

Recognized the importance of the leader- take the responsibility
to improve the situation

Duration of hour

1 hour

Description
The activity aimed at increasing the awareness on the importance of the time dedicated to
daily activities.
Preparation
The teacher should prepare copies with the list of the "to do" activities, the list of weekly
schedule activities, the table of important/non important, urgent/non urgent activities.
Session goals/aims/learning outcomes
Aims
The goal of this activity is to help youngsters to know what matters to them, know their roles,
their goals, learn to track their time, plan their time, set time limits on activities they are
involved in.
The specific aims are to help youngsters to learn:
1. list their priorities for each day,
2. schedule the most important tasks first,
3. set realistic goals
4. keep track of the time,
5. minimize interruptions,
6. avoid getting overwhelmed
7. take periodic breaks,
8. reach the aim
9. delegate activities
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Teaching/learning activities:
Time management
Teacher asks youngsters to fill in a "to do" daily list and a weekly schedule of the activities
they usually carry out. Youngsters should list all things they must do and all things they
would like to do. Then they have to look over the whole list and underline the activities they
have to do.
Resources:
•

Papers with the list of daily activities

•

Papers with the time management task/activity schedule example

•

Papers with table of important/not important activities - urgent and not urgent
activities

Suggestion to the instructor
The teacher should explain carefully the tasks to youngsters. The activity should be
organized in one class (2 hours) but then it has to be carried out by youngsters by
themselves and verified by the teacher for at least one month.

TIME MANAGEMENT EXERCISE
Below you find a list of activities, please create a list ranking them according to the importance they
have to you. Please add the hours you expected to spend on the activity per week doing each
activity. Then you are asked to spend the next week keeping track of the number of hours that you
actually spend doing each activity. This will allow you assess the differences you perceive in the
amount of time you actually spend on activities against what you thought you were spending. It will
also allow you to look at these areas and take some control of your time!

Choose

Expected Hours
At school
Studying/Reading
Sleeping
Eating and Meal Prep.
Shower/Hygiene
Cleaning Room.
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Time with Friends/Partner
Volunteer Time
Work
Hobbies/Movies/Fun
Family Time
Shopping
Random Time in Room home
Other
Other
TOTAL HOURS:

Time Spent Worksheet
Use the following scheeme to record the number of hours (or portions of hours) that you spend in
each activity. Remember to be honest with yourself. The excercise is for you!

At school
Studying/Reading
Sleeping
Eating
Shower/Hygiene
Cleaning Room
Time with Friends/Partner
Volunteer Time
Hobbies/Movies/Fun
Family Time
Shopping
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Random Time in Room/Home
Other
Other

4. Follow the leader
Title

Follow the leader

Typology of activity

Individual and group activitiy

Subject involved

Literacy

Social Competence

Recognize the importance of the leaderhip

Duration of hour

1 hour

Description
The activity aimed at increasing the awareness on the importance of the leadership, the
characteristics of a good leader and of time management. Highlighting the characteristics of
a leader is important in planning to be successful in personal and business life.
Preparation
The teacher should prepare writing papers, pens/pencils
Session goals/aims/learning outcomes
Aims
The aim of the activity is to learn the importance of leadership, the differences between a
boss and real leader, increase personal awareness and effectiveness, develop teamdevelopment, communications competences.
Teaching/learning activities:
First exercise: Highlight the characteristics of a leader
Teacher ask youngsters to list characteristics that make an effective leader. They have to
think about a positive leader they met in their life or studied at school and they have to try to
highlight and list the most important characteristics.

Second exercise: The importance of the leader
Youngsters stand in a circle.
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first part of the exercise - For the first exercise one of the participants stands in front of
his/her mates and he/she performs a series of body movements that the whole group has to
imitate all together. The movements should be very slow and the whole group should create
an harmony of the movement.
second part of the exercise - For the second exercise the group stands in circle and they
should perform the same game without anyone in the center of the circle. The group of
youngsters should try to perform the same movements without a leader in the middle and
everyone can suggest a movement or just copy the movements of others. The most
important thing is that after some minutes 3 minutes all the participants should perform the
same movement.
Resources:
•

some writing papers,

•

some pens/pencils,

•

some boxes

Suggestion to the instructor
The teacher has to explain the activities very carefully. He/she has to prepare himself/herself
very well on the characteristics of the leader and on the differences between a leader and a
boss.

5. S.O.S
Title

S.O.S.

Typology of activity

Group Activity

Subject involved

Literacy

Social Competence

Decision making - analysis on youngsters' needs

Duration of hour

3 hours

Description
The activity aimed at increasing the awareness on the importance of decision making
process, that includes also the deep analysis on youngsters' needs.
Preparation
The teacher should prepare some papers with questions to work on the exercises.
Session goals/aims/learning outcomes
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Aims
The aims of the activity is to let youngsters first of all think about their needs, and then
discuss with the other, present their own point of view, share ideas in a proper way, make
clear, consistent, transparent decisions, distinguish relevant from irrelevant information and
make timely decisions.
Teaching/learning activities:
The teacher organize the activity in the first part of the exercise by involving the single
student and then dividing the class in groups of 4/5 youngsters.
The exercise is this: all the youngsters are on a ship with serious damage. It was not
possible to launch an Emergency Alarm because the ship radio was damaged. They have to
abandon the ship as soon as possible. Very close there is an unknown ship. The rescue ship
can barely accommodate the group, so there is no space to bring other loads. The group,
facing survival problems, can bring only an object among the following:
-

a suitcase containing blankets

-

a box of liquor

-

a box of food

-

a small field kitchen

-

a box of medicins

-

a crate of weapons

-

the lifesaver

-

-

-

the dog that is the mascot of the group
the radio board in the hope of being able to repair it
a box of tools

The youngsters should discuss to decide what they have to bring with them. The teacher
should leave the youngsters discuss and find by themselves the way to solve the problem.
Later the teacher should suggest the group to look for their personal needs and to explain
their choice by investigating on their specific needs. Each member of the group should
present his specific and personal need and they have to try to solve the problem by
satisfying their needs.
Resources:
•

some writing papers,

•

some pens/pencils,
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Suggestion to the instructor
The teacher has to explain the activities very carefully. He/she has to be present to lead the
discussion and help the youngsters analysis their needs.

Annex to activity on S.O.S.
1. What is your choice?
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
2. What are the choices of the group's participants?
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
____________
3. What are your needs?
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
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4. What are the needs of the other group participants?
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________

6. Emotional circuit
Title

Emotional circuit

Typology of activity

Group activity

Subject involved
Social Competences

Internal self-control, accurate listening, sensitivity to others,
empathy

Duration of hour

60 minutes

Description
Emotional circuit is a set of different activities aiming at elaborating the socio-emotional
dimension through a practical experiential moment. The circuit is composed by 4 sequential
actions and a final debriefing phase.
Preparation
Emotional circuit could be implemented in a classroom without special devices.
Session goals/aims
Emotional circuit promotes activities where youngsters should improve a cooperative
relationship to carry out playful tasks. The aim is to promote an environment of trust and
mutual respect, in which members feel safe and comfortable expressing opinions and
feelings.
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Teaching/learning activities:
Emotional circuit is composed by 5 activities:
The spider web: a first contact between participants
Youngsters stand in a circle and someone introduces himself pronouncing his/her
name linked with the country they want to live. Student who is speaking hold the
extremity of a twine and then pass the bundle to another student who continues the
game. After a while it creates a network similar to a spider web.
Portraits at the mirror: get in touch with others
Youngsters form pairs and they sit one in front of the other, with a sheet and a pen
for each student. The aim is to draw the portrait of the opposite person, never looking
on his/her own sheet.
The game of the blind: facilitate trust and confidence in the couple
Youngsters form pairs and the guide takes the “blind”, a blindfolded student, around
the room, silently. An alternative option is with a “lame” guide, a student hoping on
one foot.
Flying carpet: facilitate trust and confidence in the group
There is a carpet on the floor. Youngsters in turns familiarize themselves with the
flying carpet. In the first turn they choose their best position to drive the carpet; in the
second they tell to others what is looming on the horizon; finally, where they would
like to fly.
Circular evaluation: share individual impression with the group
Youngsters stand in a circle. Each participant takes place in turn in the middle and
express his/her opinion and evaluation about the last 4 activities. The others react to
that expression coming up to him/her (if agree) or moving away from him/her (if not).
The distance from the middle express the level of agreement with the opinion of the
student. Youngsters who want to abstain stand still and have their back turned on the
student in the middle, who should observe the positions of others.

Resources:
-

Twine

-

Paper and pen

-

Carpet/sheet/blanket

-

Blindfold
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Suggestion to the instructor
-

-

-

Stand off: observe and evaluate what youngsters do, not taking part in the process;
Help solving problems independently
Pay attention to the complexity of the game and adapt the game to the situation

7. Step by step
Title

Step by step

Typology of activity

Group activity (25-30 youngsters)

Subject involved

Law

Social Competence

Human awareness, sense of belonging, social responsibility

Duration of hour

2 hours

Description
Step by step is a role - playing game inviting youngsters to reflect upon social
marginalization and human rights. It alternates a dynamic activity with a more reflective
moment in order to let youngsters place “in the shoes” of others and then compare different
living conditions.
Preparation
The first and the last phases (creation of the characters and debriefing) require the
availability of a big room where youngsters could work quietly, not disturbing each other’s.
During the active moment, youngsters need to move in the space and the playing field has to
be big enough to put them firstly on a single line and then to let them take about ten steps
forward. On the ground the teacher will put some reference points in order to let youngsters
advance in parallel lines. The debriefing will depend on the final positions youngsters have
taken.
Session goals/aims
The aim of the activity is to understand different living conditions, enhancing the sense of
empathetic outlook concerning marginalised people, acquiring the awareness that
discrimination precludes the enjoyment and the exercises of the rights and developing a
sense of accountability for others.
Teaching/learning activities:
The teacher explains the rules in a silent environment.
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Each student receives a role card with a brief description of the character to personify and
the corresponding identikit schedule with the indications to define the character as precise
as possible. Youngsters should list physical aspect and limits, legal and cultural obstacles
and rights… Only two recommendations: create realistic characters, living in the country.
This first phase takes 15/20 minutes.
For the active phase, youngsters move to the playing field and the teacher disposes them on
the start line. They should still keep in secret about their character. The teacher reads aloud
one “situation” at a time and youngsters have 10 seconds for reflecting about their character
and move consequently. Each “situation” concerns the possibility or the impossibility of
enjoying of a right, an opportunity, of making an action or not. Youngsters should decide if
they could enjoy or not of that situation in reference to what they have imagined about the
life of their character. If the answer is YES the student could make the step, if it is NOT
he/she stands still. This second phase takes 20/25 minutes.
When the teacher finishes reading the “situations”, he/she makes youngsters sit in the exact
point where they are, giving them 2 minutes to memorize others positions before leaving
their role. In that final position the teacher asks youngsters some question about the
reactions of participants:
-

-

-

How do you feel?
What happens around? Where are the others?
Which kind of character are they?

-

Now youngsters could reveal in turn their characters and the teacher stimulates the debate:
-

Was it difficult to play your role?

-

When do you notice that other people were not advancing with you?

-

How do you feel when you could advance and when you couldn’t?

Now youngsters are divided into small groups based on similar characters (young pregnant
girl, pregnant bank director…) and they are invited to reflect on the “situations” (the teacher
gives them the list) and answer these questions:
-

-

What were your final positions? Why?
How do you create you character? Were your ideas the result of your fantasy or they
were influenced by books, newspapers, mass media…?

Finally, the teacher will facilitate the final debate, asking for conclusions of each group.
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This last part takes 60 minutes.
Resources:
-

role cards;
identikit schedule;

-

“living situations” list;

-

material to define playing field

paper and pen;

Suggestion to the instructor:
The activity lets participants place “in the shoes” of others, who probably live in conditions
completely different from theirs. It is important to adopt a particular attitude, different from the
common relation teacher/student. Therefore, the space will be organised in order to facilitate
the dialogue between youngsters (chairs arranged in a circle, i.e.), especially during
debriefing sessions.

8. Go for it!
Title

Go for it!

Typology of activity

Individual and group activities

Subject involved

Law - history

Social Competence

Listening to others, Negotiation, leadership, courage to pursuit
own ideas

Duration of hour

6 hours

Description
The teacher of law or of history will involve a class of youngsters to find ideas/suggestions to
improve the school environment.
Preparation
The teacher should prepare writing papers, pens/pencils and boxes.
Session goals/aims/learning outcomes
Aims
The aim of the activity is to help youngsters to lead discussions, the present their point of
view, ask for clarification and provide information, make decision taking into account other
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people suggestions/ideas/comments, carry on regardless criticisms. Youngsters learning
outcomes includes how to:
•

lead a discussion in order to present his/her own idea,

•

listen to other student's point of view,

•

ask questions for clarification

•

provide answers to express his/her own point of view,

•

understand other's people point of views,

•

make decision on the basis of discussions

•

be strong/carry on regardless criticism by other people

Teaching/learning activities:
Youngsters will be divided in groups, each student need to think about an idea to improve
the school environment and they have to write their ideas in a small paper. Youngsters from
the same group need to discuss among them to find the best idea or if it is not possible to
choose idea due to lack of time, they can put all the ideas in one box and then pull out one
of them. The student that proposed the idea need to lead the discussion and try to do his/her
best to develop a participative dialogue among his/her group. He/she has to explore his/her
mate ideas and perspectives, listening to other people, understanding other ideas, asking
questions in order to clarify his/her position. For youngsters this is a good opportunity to
learn to hold up their ideas regardless criticism about other people and formulate decision on
the basis of the discussions.
Resources:
•

some writing papers,

•

some pens/pencils,

•

some boxes

Suggestion to the instructor
The teacher should explain carefully the tasks to youngsters. The activity should be
organized in three/four classes. During the first class youngsters need to think about
needs/necessity to be pursued to improve the school environment and create groups of
youngsters. During the first class the idea to be pursued should be identified. The second
class should be used to discuss on the idea (present it, ask for clarifications and questions,
provide answers to group members). The third class should be an occasion to collect
ideas/suggestions and make decisions on the basis of the information/ideas collected by all
the members of the group.
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9. The stereotypes map1
Title

The stereotypes map

Typology of activity

Group activity

Subject involved

Literature

Social Competence

Understanding other people point of views

Duration of hour

1 hour

Description
The activity is very important to help the youngsters reflect that stereotypes provide images
not really realistic about people and often people is accustomed to use stereotypes to
describe other people.
Preparation
The teacher should prepare writing papers, pens/pencils and boxes.
Session goals/aims/learning outcomes
Aims
The aim of the activity is to help youngsters to:
•

understand that people have negative attitudes and what is meant by prejudices and
stereotypes,

•

be able to recognize their own and others' stereotypical and prejudicial attitudes,

•

be aware of the negative consequences of prejudice and stereotypes,

•

recognize bias and stereotype,

•

identify behaviors that lead to bias and stereotyping,

•

discuss the importance of keeping an open mind,

•

recognize the importance and availability of work and jobs for all people regardless of
appearance, race, sex, religion or nationality

Teaching/learning activities:
The activity starts with a thinking competences activity which aims to reveal youngsters own
prejudicial and stereotypical views in order to introduce the topic. This can help them
empathize with youngsters that can be stereotyped and to challenge the negative labels.
1

Kit - Percorso contro la discriminazione - Amnesty International 2013
55

I-YES Project „Improve your emotional skills”
Project number : 2015-1-FR01-KA202-015115

The teacher should ask youngsters if the know the word "stereotype". After a short
discussion among youngsters, they should find/receive the definition of stereotype. Then
youngsters should be divided in groups. Each group should write a word or a sentence to
describe citizens from the other European Countries.
The different groups should discuss among themselves to find the best words and phrases
to describe European people. Then they should write these words and phrases on a post it
(cardboard) and attached it to the map.
Then the teacher should provide them a scheme they have to fill in on with the national
stereotypes. Next to the phrases/words youngsters should add the nationality of the people
they referred choosing among the one that have been provided to them.
Resources:
•

A map

•

post it

•

card board

Suggestion to the instructor
The teacher/trainer should keep in mind that stereotypes are innate. They are transmitted
both by family and by the social and cultural environment in different ways. They are
expectations that can influence behaviors and they are the basis on which prejudice,
discrimination and racism are built.

Annex to activity on Stereoptypes
You should fill in the table with the name of European people

You should choose among: French people, Britons, Italian, Norwegian, Portughese,
Romanian, Russian, Spanish, Swedish, Swiss.
If you do not know some words, please ask to your teacher.
1
2
3
4
5

They feel superior - they cook very well - they smell - they are
sophisticated
They do not know how to cook - they are cold - they love animals
- they do not know how to dress - they are not clean - they are
often drunk - they are arrogant

They love pasta and pizza - they talk gesticulating - they are all
soccer fans - they love to sing - they are extroverts - they are
unrealiable
They are thrifty - they are reserved - they eat snow - they eat fish
They do not know foreign languages - they are complaining all
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6
7
8
9

10
11
12

the time - they are very religious - they drink a lot of vodka crimes are commons
they like cod - they are always sad - they are introverted and not
very expansive - they are slow
They are often drunk - they are friendly - they love their family they are sentimentals
They are often drunk - they are kinds - they love their family they are sentimentals - crimes are commons
They enjoy life - they love to eat - they go to sleep very late in the
evening - they are dirty
They are all tall and blonde - they are not very elegant - they love
sports - they are uninhibited
They like to be precise - they are introverts - they are
traditionalists - they are xenophobic they love beer - they are meticulous - they are industrions - they
are reliable - they are all blond - they are shy

With the answers
1
2
3
4
5
6
7
8
9

10
11
12

They feel superior - they cook very well - they smell - they are
sophisticated
They do not know how to cook - they are cold - they love animals
- they do not know how to dress - they are not clean - they are
often drunk - they are arrogant
They love pasta and pizza - they talk gesticulating - they are all
soccer fans - they love to sing - they are extroverts - they are
unrealiable
They are thrifty - they are reserved - they eat snow - they eat fish
They do not know foreign languages - they are complaining all
the time - they are very religious - they drink a lot of vodka crimes are commons
they like cod - they are always sad - they are introverted and not
very expansive - they are slow
They are often drunk - they are friendly - they love their family they are sentimentals
They are often drunk - they are kinds - they love their family they are sentimentals - crimes are commons
They enjoy life - they love to eat - they go to sleep very late in the
evening - they are dirty
They are all tall and blonde - they are not very elegant - they love
sports - they are uninhibited
They like to be precise - they are introverts - they are
traditionalists - they are xenophobic they love beer - they are meticulous - they are industrions - they
are reliable - they are all blond - they are shy
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GERMANY

1. Perception
Title

Perception

Typology of activity

Group

Subject involved

Social Training

Social Competence

The young people shall learn more about perception. They will
learn that perceception is a sensible subject, depending on the
individual and its senses. Therefore, differences in terms of
perception can arise.

Duration of hour

1,5

Description
At first there will be a theoretical session on the five human senses. This will be followed by
a game on these senses. At last there will be a session on optical illusions.
Preparation
Maybe the game/s on the senses needs to be prepared (see Annex A). This depends on the
games that were chose.
Session goals/aims/learning outcomes
Aims
The young people shall learn that the perception depends on the individual. Furthermore,
that the perception is influenced by the interaction of the different human senses, individual
experiences and different contexts as each factor impacts the perception of a person.
Teaching/learning activities:
-

1. Theoretical session:
The young people collect the five human senses. Afterwards, the trainer will read the
five senses loudly together with the young people. In the end questions will be
cleared.
2. Selection of games about the perception of human senses:
Within the games (see Annex A) perception concentrates on one of the five senses.
A reflection of the game/s ends this session.
3. Session on optical illusions:
Through this session the young people will learn that there can be different
perecptions in regard to the individual. At the same time they will learn that one
should not trust their own senses at every time. Therefore, pictures on optical
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illusions will get used (see Annex B).
Resources:
-

Table about the five human senses (including a definition of each sense).
Supporting materials for the game/s
Pictures on optical illusions

Suggestion to the instructor
The instructor moderates the theoretical sessions and acts as contact person during the
game/s and the session on optical illusions.
ANNEX A: List of possible games:
Game on tactile sense

The eyes of one young persons will get covered
so that the young person has to use its tactile
sense to figure out what he/she has in his/her
hands.

Game on visual sense

I see a thing you can't/ I spy with my little eye

Game on the sense of hearing

Listening for 1 minute the surrounding sounds

Game on gustatory sense

The eyes of one young persons will get covered.
Then they have to taste different sorts of foods
in order to figure out what theya have eaten.

Game on olfactory sense

The eyes of one young persons will get covered.
Then they have to taste different sorts of spices
in order to figure out what they are smelling.

Partner game: Description of individuals

Two persons sits with their backs together. The
one of them has to describe the other person in
total without seeing him/her.
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ANNEX B: Pictures optical illusions:
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2. Painting of pictures on landscapes
Title

Painting of pictures on landscapes

Typology of activity

Partner

Subject involved

Social Training

Social Competence

Self perception + external perception

Duration of hour

1,5

Description
Two young people sit in front of each other. One of them gets a picture on a landscape.
He/she has to describe this picture towards his partner. The partner then has to paint the
same picture without seeing it by using the description of the person who sees the picture.
Preparation
Collection of pictures about landscapes.
Session goals/aims/learning outcomes
Aims
-

-

Become aware of the difference between self and external perception
One sees the original picture even when people have a different perception

-

Transfer of perception competences to the everyday life of the young people

-

Choosing a partner for each individual

Teaching/learning activities:

-

Partner A gets a picture on landscapes, which Partner B does not see.

-

Partner A describes the picture.

-

Partners change their roles. They repeat these steps, wherefore they use another
picture.

-

Finally, the originals will get showed to the whole group and each person searches
the picture that he painted.

-

The whole section will be accompanied by reflection (what the feel, if they have
differences…)

-

Partner B paints the picture by using the description of Partner A.
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Resources:
-

Landscape pictures

-

Painting materials

-

Make aware that the quality of their paintings is not important. Rather it is important
what they intend to paint.

-

Instructors shall support the transfer of the lessons learned into the everyday life of
the young people.

Suggestion to the instructor

3. Time management
Title

Time management

Typology of activity

Individual + Group

Subject involved

Personal Social Training

Social Competence

Punctuality
Self structuring
Goal orientation

Duration of hour

1,5

Description
Time management is the systematic planning of time resources. The purpose of time
management is it to have enough time for the things that need to be done in your job as well
as in your private life. Systematic time management helps the young people to safe time
resources and to be aware of possible problems as early as possible.
Preparation
Make sure that you have the following:
1 Room that contains enough seats
1 Blackboard, including chalk / 1 Whiteboard, Whiteboard-marker
1 PC
1 Beamer
Preparation of each step by the instructor and printing of the relevant materials (or using the
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beamer therefore).
Session goals/aims/learning outcomes
Aims
The young people shall learn what time management is as they learn basics about this
subject
The young people are able to prepare themselves for their exams by using an own timetable
Teaching/learning activities:
1. Choose a short story about time management
2. Brainstorming about time management
3. Give recommendations about a proper time management
4. Creation of a daily routine plan
5. Develop a schedule for a proper time management that can be used by the young
people
Resources:
1 Room that contains enough seats
1 Blackboard, including chalk / 1 Whiteboard, Whiteboard-marker
1 PC
1 Beamer
1 Materials for the steps (to be developed by the instructor)
Suggestion to the instructor
The use of a blackboard or beamer depends on the preference of the group.
The instructor has to develop spreadsheets for the most important steps that can be used by
the young people. Furthermore, it is important that the instructor does not act frontal. Instead
of that, the young people shall be involved into the whole activity so that they are able to
contribute with their own experiences.
The schedule (step 5) can be used as part of their own individual time management
schedule, for example when it comes to the final exams. The different parts of this schedule
(for example task, date, etc.) can be marked in color which makes it easier for the young
people to become an overview.
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4. Dance with chairs
Title

Dance with chairs

Typology of activity

Group

Subject involved

Social Training

Social Competence

Teambuilding
Social competence
Thoughtulness
Cooperation
Fairness
Conflict competences
Social interaction
Perception
Motivation

Duration of hour

15-20 Minutes

Description
Chairs (sears pointing towards the middle) will be positioned in form of a circle. The chairs
then will be tilted inwardly, so that they stand on the front chair legs. This position will be
hold. Then the young people will release their chairs and go to the next chair, grasp this
chair and take care that the chair does not fall.
Preparation
Make sure that there are so many chairs as young people involved into the activity.
Session goals/aims/learning outcomes
Aims
The young people shall learn how much fun it is when they do something together with
success. They learn that they achieve results through collaborative efforts in a better way. If
they have success they will be glad on their own contribution and at the same time on the
contribution of the group.
The aim of the game can only be reached if they work together. Therefore, unfair actions to
look better will be directly apparent. But actions of working together in a positive manner
leads to the achievements of results.
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Teaching/learning activities:
1. Chairs (sears pointing towards the middle) will be positioned in form of a circle
2. Each young person stands outside the circle, each person behind one chair. The left hip
thereby points towards the chair.
3. Chairs then will be tilted inwardly and the right hand grasps the chairback.
4. By command (given by the instructor) they leave hold of their own chair, go forward to the
next chair and grasp the chairback of the next chair in order to prevent that the chair does
not fall.
5. Step 4 will be repeated so long that each young person reaches the chair that they
grasped at the beginning.
Resources:
The dance with chairs can be done in- or outside.
Each young person involved needs one chair.
The young persons involved need to be able to use their hands and legs.
Suggestion to the instructor
The game can be conducted in different ways, depending of the number of young people
involved.
For example:
-

If its hard for the group to finish one round completely (see step 5), the number of
repetitions can be reduced

-

The young people themselves could give the commando in step 4

-

Young people could do the game without speaking to each other

-

The instructor could slow down/accelerate in giving the commando

-

Others

These suggestions can be combined.
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5. Roof gutter parkour
Title

roof gutter parcour

Typology of activity

Group

Subject involved

Social Training

Social Competence

Teambuilding
Social competence
Thoughtulness
Cooperation
Fairness
Conflict competences
Social interaction
Perception
Motivation

Duration of hour

0,5-0,75h depending on the size of the group (max. 20) and their
interest in the activity

Description
The young people construct a runway with their roof gutters for a small ball (for example a
golfball). The aim of this activity is it that the ball shall go through the runway to reach a
certain point in the end of the runway (for example a sauce pan).

The activity can be done in- or outside.
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Preparation
Preparation of materials for the roof gutters
Preparation of the location
Session goals/aims/learning outcomes
Aims
The young people shall learn how much fun it is when they do something together with
success. They learn that they achieve results through collaborative efforts in a better way. If
they have success they will be glad on their own contribution and at the same time on the
contribution of the group.
The aim of the game can only be reached if they work together. Therefore, unfair actions to
look better will be directly apparent. But actions of working together in a positive manner
lead to the achievements of results.
Teaching/learning activities:
1. The game will be explained
2. The way of the runway will get determined
3. Each person gets a roof gutter
4. The persons position themselves next to each other
5. They hold their gutters with both hands. Hereby it is important that the ends of the
gutter overlap with the other gutters.
6. The ball starts its way through the runway (instructor). Hereby it is important that
one regards the intended direction of the runway. If the ball shall goes into the left
direction, the right gutter has to be on top of the left gutter, otherwise the ball will
get blocked.
7. If the ball falls down, one has to start again.
8. It is not alllowed to touch the ball.
9. The aim is reached when the ball arrives at the final position (for example in the
sauce pan)
If wanted, one can put several obstacles and/or curves into the runway to make it
more difficult
Resources:
-

20 roof gutters a 50 cm
2 small balls (1 active, 1 in case of a replacement)
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-

1 sauce pan

Suggestion to the instructor
Pay attention to special needs of the group (for example disabilities)
Rules can get adjusted (more simply/difficult), depending of the group.

6. Throw at numbers
Title

throw at numbers

Typology of activity

Group

Subject involved

Social Training

Social Competence

Teambuilding
Social competence
Thoughtfulness
Cooperation
Fairness
Conflict competences
Social interaction
Perception
Motivation

Duration of hour

10-15 Minutes

Description
The young people pass a ball to each other. The order of the passing will get noticed. When
it functions using one ball without problems, a second ball will be added. The order of the
passings will be retained. When it functions using two balls without problems a third ball will
be added. Up until five (minimum) or more balls (depending on the group).
Preparation
Preparation of a location that is big enough for the group
Make sure that the instructor has around five balls
Session goals/aims/learning outcomes
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Aims
The young people shall learn how much fun it is when they do something together with
success. They learn that they achieve results through collaborative efforts in a better way. If
they have success they will be glad on their own contribution and at the same time on the
contribution of the group.
The aim of the game can only be reached if they work together. Therefore, unfair actions to
look better will be directly apparent. But actions of working together in a positive manner
lead to the achievements of results.
Teaching/learning activities:
1. The group forms a circle (circa 2 meters distance)
2. The instructor gives the group one ball that they have to pass to the others. The
order of passing will get noticed by the group. Hereby one should not pass the
ball only towards the neighbor, but criss-cross.
3. When it functions using one ball without problems, a second ball will be added
4. When it functions using two balls without problems, a third ball will be added. This
step will be repeated until one reaches five balls (or more)
5. The game is finished when the group can do it with five balls with success.
6. The game is followed by a reflection on
a. What did function
b. What needed to be done that the game could be played with success
Resources:
-

Enough space in- or outside

-

Around five balls

-

Observation of the group

Suggestion to the instructor

-

In case of any problems the instructor discusses together with group why it does not
function respectively what needs to be done that the game could be played with
success

-

The number of the balls depends of the specific group

-

Reflection should be accompanied by positive feedback
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7. Job Market
Title

Job Market

Typology of activity

Individual

Subject involved

Social Training

Social Competence

Living in the society:
See the structures of the society by using the job market as an
example and important part of this structure

Duration of hour

30 Minutes

Description
The young people shall internalize what they can achieve in future when they complete their
vocational training.
What happens in the job market? Through the perception of this question they shall gain
knowledge on possible problems and what could be done to prevent this.
There will be a focus on the importance of the learning of various soft competences which
are as important as their subject specific competences.
Preparation
Printing of Spreadsheet 1
Session goals/aims/learning outcomes
Aims
The general aim of this activity is the integration of the young people into the society through
their job. They will internalize the importance of having a job. Through this they shall learn
that jobs are important parts of the normal life in a western society and that a job is
something that strengthens their own position in that society.
The specific meanings and personal motives with regard to a job can be part of the activity.
Teaching/learning activities:
-

House of living: Just take a white paper and draw on that a house with a roof, first
floor and basement that can be used for this activity . In the roof you write your aims
for the future. The first floor is for the aim of your vocational training, the basement
for your background. Next to the house their should be a crane with a demolition ball.
Here you have some space for write something about possible problems that could
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occur during this process.

Example from Germany
The young people fill in the spreadsheet, which will be explained before. This sheet
offers them some space where they can write about their thoughts and future visions.
Resources:
House of Living
Suggestion to the instructor
Enough space should be given to the future visions oft he young people.

8. Job Market (Follow Up 1)
Title

Job Market (Follow Up 1)

Typology of activity

Group, Individual

Subject involved

Social Training

Social Competence

Soft Competences

Duration of hour

30 Minutes

Description
The young people shall internalize what they can achieve in future when they complete their
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vocational training.
What happens in the job market? Through the perception of this question they shall gain
knowledge on possible problems and what could be done to prevent this.
There will be a focus on the importance of the learning of various soft competences which
are as important as their subject specific competences.
Preparation
Collection of relevant surveys, stats about job market qualifications
Session goals/aims/learning outcomes
Aims
The general aim of this activity is the integration of the young people into the society through
their job. They will internalize the importance of having a job. Through this they shall learn
that jobs are important parts of the normal life in a western society and that a job is
something that strengthens their own position in that society.
The specific meaning and personal motives with regard to a job can be part of the activity.
Teaching/learning activities:
-

Session on important qualifications fort he job market:
A session on important qualifications (using a survey, statistics, etc.) shall teach the
young people that soft competences are important in the job market.

Resources:
Surveys, statistics about important qualifications for the job market (to be choose by the
instructor)
Suggestion to the instructor
Enough space should be given that the young people can talk about their own experiences
in regard to the job market and the importance of soft competences.

9. Job Market (follow up 2)
Title

Job Market (follow up 2)

Typology of activity

Group, Individual

Subject involved

Social Training

Social Competence

Soft Competences + knowledge about relevant structures of the
society by using the job market as an example and important
part of this structure
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Duration of hour

30 Minutes

Description
The young people shall internalize what they can achieve in future when they complete their
vocational training.
What happens in the job market? Through the perception of this question they shall gain
knowledge on possible problems and what could be done to prevent this.
There will be a focus on the importance of the learning of various soft competences which
are as important as their subject specific competences.
Preparation
Printing of Spreadsheet
Session goals/aims/learning outcomes
Aims
The general aim of this activity is the integration of the young people into the society through
their job. They will internalize the importance of having a job. Through this they shall learn
that jobs are important parts of the normal life in a western society and that a job is
something that strengthens their own position in that society.
The specific meaning and personal motives with regard to a job can be part of the activity.
Teaching/learning activities:
-

Why working? (spreadsheet )
Each youngster fills in his/her reasons why they are working. Afterwards, they
discuss about the results and if its possible to ascribe the specific reasons into
specific categories (for example: materially, position in the society, responsibilities,
etc.)

Resources:
Spreadsheet
Suggestion to the instructor
Enough space should be given that the young people can talk about their own experiences
in regard to the job market and the importance of soft competences.
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SPREADSHEET
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FRANCE

1. Auto biography
Title

Auto biography

Type of activity

Individual activity

Subject

Trainee

Social competences

Learning to know each other
Learn to trust
Emotional control

Duration

1 to 2 hours

Description
To allow youngsters to learn how to know each other better, they will be asked to introduce
themselves in a written autobiography: personal presentation, educational background,
professional experience, and motivation about the training they are now following and their
future prospects.
Processing
No special preparation expected, except for the trainer, he should prepare white paper and
pencils.
Goals and objectives of this Session
The purpose of this activity is to help each student to:
- control their emotion
- to know oneself,
- to have self confidence
- to be aware of their achievements.
Teaching and learning activities
The trainer provides papers and pencils. They will write about the following elements:
1. Their personal story,
2. Their education, their success or failure,
3. Their professional experience
4. Their expectations from the training
5. Their strengths and weaknesses: how it may affect their future.
6. Their future, how they imagine it
Supplies:
Pens
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Sheets of paper to write the autobiography on
Suggestions for the trainer
The trainer should take time to clearly explain the instructions then let them work.
He will write the frame on a paper board.
At the end of the training, it will be possible to repeat the same action in order to find out the
differences, and see if their confidence has changed or not, whether or not the trainees have
cooperated to the training.

2. One-to-one conversation
Title

One-to-one conversation

Type of activity

Duo activity and collective restitution

Public

Trainee when they start the training

Social competences

Getting to know each other,
listening, being able to reproduce

Duration

It depends on the number of trainee

Description
When they start a new training programmeme, youngsters do not know each other, or only a
little.
To create a link between them, we propose to make interviews.
We are introducing the objectives and the content of the training programmeme then we ask
if youngsters have any questions.
After that they part to go in separate ways or within small group.
When the trainees are back into the training room, the trainer asks the trainees to get into
pairs in order to make them questioning each other.
If the number of trainee is odd, the trainer is involved in the activity.
As soon as they are separated in pairs, each one of them will question the other on his story
of life, schooling, interests and relationship during 15 minutes ich. Then they swap and the
one who was asking the question is now the one who should answer the question.
Once they have introduced themselves to each other, all the groups meet. One of the
members of the duo will present his partner in front of the whole group.
The trainer takes notes.
Then the group will be able to know someone and will be able to ask question about him to
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the one who is introducing.
Each duo will introduce them. The group will be attentive to those presentations.
At the end of the day, presentations are made. The trainer does not intervene except for the
control of time of each public speaking.
Processing
No special preparation needed, except for the trainer, he should prepare white paper and
pencils.
Goals and objectives of the Session
The purpose of this activity is to help trainees:
- to get to know each other,
- asking the right question
- learn to listen
- listen to the other, active listening
- being able to reproduce without judging anyone.
Learning and teaching activity:
This activity will give the opportunity to the trainees to build a link in between them
Supplies:
Pens
Sheets of paper so trainees take note of all presentations
Suggestions to the trainer
The trainer should take time to clearly explain the instructions to the trainees then let them
work.
When all the groups will speak, one at the time, he will have to be careful about the times to
be allowed to each speaker.
He will invite the other youngsters in the group to ask questions to complete the
presentations.
If possible, it would be useful to record the presentations sessions.
At the end of the training, it will be possible to repeat the same action in order to find out the
differences, and see if confidence has changed or not, whether or not the trainees have
cooperated to the training.

3. Blinds man bluff
Title

Blinds man bluff

Type of activity

Collective activity
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Subject

Trainees and trainers

Social competences

Learning to trust,
listen to the other,

Duration

1 hour

Description
To allow the student to learn how to know each other better, to help each other to surpass
oneself, we ask them to participate to an outdoor activity.
Processing
During an educational trip at the beginning of the training, the trainees and the trainer will
play blind man's bluff (fun activity)
Goals and objectives of the Session

Someone is blindfolded and he must find a person and guess who this person is.
It is advise to play in an area without obstacle, furthermore players sould not move away too
much, otherwise the game is too long.
Learning and teaching activity
The trainer gives rules and the trainees must listen. Then they can start the activity:
One player is blindfolded and the other players are close than him or around him.
The other players are moving or speaking then the player who is blindfolded can try to find
them.
The blindfolded player must catch one of the other players.
Once a player is caught, he is not allowed to move anymore and the blindfolded player must
try to guess who is the person he caught with his hands.
If the blindfolded player guess who he caught, he gives his headband to the one who was
caught, and the roles are reversed.
If he is wrong, the caught trainee can be back in the game, and the blindfolded player must
carry on trying to catch an other player (the same or another).
Supplies:
An outdoor area
A scarf to blindfold
Suggestions to the trainers
The trainer must take the time to explain clearly and precisely the instructions to the trainees
and let them play.
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4. Creation of a garden
Title

Creation of a garden

Type of activity

Collective activity

Subject

Trainees and trainers

Social competences

Learning to know each other
Learning to trust
Learning to excel
To develop interpersonal competences
To develop responsibility towards others

Duration

6 hours per week

Description
In order to give the opportunity to the student to learn how to know each other better and to
help each other to excel, we will ask them to create a flower garden or vegetable garden
according to their wishes.
Preparation
The training center has acquired a small garden in "the family garden" in Ajaccio.
Trainees will perform all the work involved in land preparation, planting vegetables and
flowers, watering, harvesting.... The trainer will be there to help them throughout this activity.
Goals and objectives of the Session
The purpose of this activity is to help the trainees:
- being aware of their capacities: everyone has a defined task, they will have the keep it all
along the activity. If he wants to stop, the others will have to motivate him and encourage
him to carry on.
- Ability to work in team
- to know each other,
- being confident with oneself,
- Awareness of their achievements.
Teaching and learning activity
Before starting the activity, the trainer will have a long conversation with the trainees. He will
talk about the environment, technicality (how to make a garden, which vegetables depending
on the season, watering ...).
Nothing will be imposed, only youngsters who are interested to participate in the activity will
participate.
The trainer will motivate the entire group. He will be there to stimulate and prevent
discouragement.
Each trainee will have a specific task to do, at every stage of the activity (necessary

79

I-YES Project „Improve your emotional skills”
Project number : 2015-1-FR01-KA202-015115

purchases to cultivate the future garden, do some research about cultivation, preparing land,
planting, watering ...).
Supplies:
Specialized books, internet
Material needed (shovels, hoes, hoses ..., seeds, vegetables, flowers to plant).
Suggestions to the trainer
The trainer must take the time to explain clearly and precisely the instructions to the trainees
and let them play.
After harvest, a kitchen workshop can be set up

5. Cooking activity
Title

Cooking activity

Type of activity

Collective activity

Subject

Trainees and trainers

Social competences

Learning how to know each other
Learn to trust
Learning to excel
To develop interpersonal competences
To develop responsibility towards others

Duration

3 x 3 hours

Description
In order to give the trainees the opportunity to learn to know each other better, help each
other, to excel, to develop their interpersonal competences, they will be ask to participate in
a cooking workshop. The vegetables will be those collected during the "Garden" activity.
Preparation
The training center has a small kitchen where sometimes we develop "cooking classes" to
bring them into closer contact.
Trainees will prepare a menu based on the harvest from the activity "Garden".
The trainer will accompany them throughout the activity and ensure respect of health and
safety measures.
Goals and objectives of the Session
The purpose of this activity is to help trainees:
- to be aware of their capacities: everyone has a defined task, he will keep it throughout the
activity. If he wants to interrupt, others will motivate, encourage him to carry on
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- ability to work in team
- to know themselves,
- to have self-confidence,
- to be aware of their achievements
- To develop interpersonal competences.
Learning and teaching activity.
Before starting the activity, the trainer has a conversation with the trainees. He will outlook
the harvest situation and will work with youngsters on a healthy menu that can suit tastes
and obligations of each of them.
Nothing will be imposed only interested youngsters will participate in the activity.
The trainer should motivate the entire group. He will be there to stimulate them and prevent
discouragement.
Each trainee will have a specific task to do at each stage of the activity (shopping, peeling
vegetables, lay the table, wash the dishes ...)
Supplies:
Management will be in charge of buying food and drinks needed to achieve the activity.
The decoration will be the responsibility of trainees: recycling, creation of decoration.
Suggestions to the trainer
The trainer should take the time to explain the instructions to the trainees then let them work.
Initially on this activity, only trainees who participated in the "Garden" activity will be invited.
But others trainees will take part.

6. Discussion group
Title

Discussion group

Type of activity

Collective activity

Subject

Trainee and trainers

Social competences

Learn to exchange the same practice
Learn to listen
To develop interpersonal competences
Empathize

Duration

1 hour

Description
In order to give the student the opportunity to learn how to know each other better, and
exchange their knowledge on a same professional practice or on a professional experience,
we want to create some kind of discussion group: youngsters will introduce themselves one
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at a time, then they will debate on a specific theme (eg how to manage stress during a job
interview ....). Each of them will speak one after the other, if they wish. The trainer will be a
mediator.
Preparations
No special preparation is needed, but the trainer has to determine a common theme for the
trainee group or groups who wish to exchange on the same theme.
Goals and objectives of the Session
The purpose of this activity is to help trainees:
- being confident in themselves,
- being aware of their achievements,
- to exchange on the same theme
- to benefit from the experience of the other then using it to solve a problem.
With the participation of many persons, finding a solution to a problem is easier.
Learning and teaching activity
If youngsters wish it, the trainer can give them blank paper to take notes.
Supplies:
Pens,
White paper,
Suggestions to the trainer
The trainer has to take time to explain the instructions to the trainee and let them work.
He must know how to manage their time of speech and give the opportunity to all of them to
speak. One of the trainee must not monopolize the discussion and let the others listening
only, it is an exchange work.

7. Realisation of a cooperative council of the trainees
Title

Realisation of a cooperative council of the trainees

Type of activities

Collective activity

Public

Trainee, trainers, centre management

Social competences

Learning to know each other
Learn to trust
Learning to excel
Develop interpersonal competences
Develop responsibility towards the others

Duration

Variable according to the number of trainee
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Description
Invitation to a delegation of trainees in executive meeting to give trainees the opportunity to
make an assessment of the IDF training system over the past year. (This occurs about 2
times a year).
Trainees designate two delegates to represent their professional training in front of the
centre management. They will be the spokespersons representing the trainees with the
management.
Constitution of a Charter of IDF ‘actors co-built by trainees, trainers and management staff.
Preparation
No special preparation is needed; the trainer will only have to prepare white paper and pens.
Goals and objectives of the session
The purpose of this activity is to help trainees to:
Improve the relationship between trainees - trainers - management team,
learning to trust,
Being source of proposals,
To Know how to clearly explain their proposals,
To create a charter to formalize this relationship,
To develop relational competences,
To develop responsibility towards others
Learning and teaching activity:
The meeting between the management and the trainee’s delegates is not easy. They must
work on in a very serious way so that their words and point of view are credible but also very
representative of the collective view.
But this is with those meetings that the cooperative council has found their full legitimacy.
Trainers see that trainee’s requests and remarks are constructive and relevant. The trainees
see that their voice are heard and taken seriously.
Work on the charter is coming from these meeting. The charter is a collection of points to
develop and ideas collected from youngsters. The trainee’s views are considered to improve
the centre’s life.
The charter is very important and gives full satisfaction. The challenge is now to bring its
principles into the daily life. Between words and deeds, the gaps remain are important.
This charter has been useful lately for the trainer when they were asked to review the IDF
assessment system.
This cooperative council is now established and a meeting will now be held at least once a
year. This council has now become commonplace. The youngsters are waiting for it, they
trust in it and they have seen that it can make a difference.
At the beginning of this, the trainers feared that the trainees would not take it seriously, but
they see now how it is constructive.
The quality of the welcoming has changed. Communication within the institution has
improved. Trainees felt the difference, they are more considered as full participants of the
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training.
Supplies:
Pens and paper in order for the trainees to take note of the presentations
Suggestions to the trainers
The trainer must take time to explain the instructions to the trainees and let them work.

8. Valuing the experiential knowledge of the trainees by
fostering collective learning
Title

Valuing the experiential knowledge of the trainees by
fostering collective learning

Type of activity

Collective activity

Public

Trainees, trainers, professionals

Social competence

Learning to know each other,
Learn to trust and trust
Learning to excel
Develop interpersonal competences
Develop responsibility towards others

Duration

Variable according to the number of trainee

Description
When trainees enter in a new training programmeme they usually don’t have much work
experience and most of the time when they have some, it is in areas that do not correspond
to their interests. Internship in industry are for them the way to discover industries,
professions, working conditions and to be confronted to new socio-professional
competences.
When they come back to the centre, everyone must share their experience. At this stage we
see that trainees are not concentrate or interested by the experiences related by other
trainees.

So we propose to set up dual interviews to involve all of them. From there everyone can start
learning from the experience of others.
Preparation
No special preparation is needed; the trainer will only have to prepare white paper and pens.
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Goals and objectives of the session
The purpose of this activity is that everyone can learn from the experience of others.
The objectives of this activity are to help trainees to
-Learn to trust
-Being source of proposals
- Knowing how to clearly explain their proposals
- To develop interpersonal competences
- To develop responsibility towards others
Learning and teaching activity:
When the internship is over, (3 periods in industry are provided), youngsters by pairs will be
responsible for presenting their business experience: the first student will interview the
second and will make a presentation in front of the entire group (the interview is based on a
joint questionnaire written before their departure to the traineeship).
Then in a second phase the second trainee will present the experience of the first.
When the entire group is meeting, each trainee must ask at least one question to the
interviewer.
We will assess the degree of individual and community involvement:
- The ability to search and relate the information as an interviewer.
- The ability of the interviewee to give qualities information (to make the presentation the
most representative of the actual work situation).
The ability to make the experience of the other people our own
Supplies:
Pens and paper
Suggestions to the trainer
The trainer should take time to explain the instructions to the trainees then let them work.
He must be careful with the time speaking. If possible, it would be useful to record the
presentations sessions.
At the end of the training, it will be possible to repeat the same action in order to find out the
differences, and see if their confidence has changed or not, whether or not the trainees have
cooperated to the training.
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9. Realisation of assessment form co written by trainees,
trainers, professionals
Title

Realisation of assessment form co written by trainees,
trainers, professionals

Type of activity

Collective activity

Public

Trainee, trainers, professional

Social competence

Learning to know each other
Learn to trust
Learning to excel
Develop interpersonal competences
Develop responsibility towards others

Duration

Variable according to the number of trainee

Description
Trainees should be involved in their training assessment. To be actor of their training,
evaluation forms will be developed jointly between trainers and professionals.
Meetings about the objectives of these evaluations will be organized by the training centre.
In order to know the objectives of everyone, questions will be asked to all of them.
Preparation
No special preparation needed, the trainer should prepare paper and pens.
Youngsters and professionals will have to work on the assessment.
Goals and objectives of the Session
The first purpose of this activity is to give the opportunity to the trainee to be actor of their
training and do not be taken by surprise during the assessment.
As they will know the content of the assessment, they will be able to focus their learning on
their weaknesses to turn them into strengths.
The objectives of this activity are to help trainees:
- to improve their relationship with trainers and Professional
- to learn to trust
- to be source of proposals
- to know how to explain clearly their proposals
- to develop relational competences
- to develop responsibility towards others
Teaching and learning activity:
This work "makes sense" for trainees and for trainers. Worksheets were performed at the
end of every week, based on actual competences worked on during the week. To work on
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these worksheet allows them to lean to formulate as structured and intelligible as possible
what is going on into the training.
Trainees and trainers were waiting to review the evaluation tools.
So the whole evaluation system has been revised:
1) The different types of assessment: informal / formal, collective / individual, self
assessment, trainer assessment, ...
2) The different moment of evaluation: opening balance sheet, weekly evaluations, threemonthly assessments of evolution, internship assessments, end of training assessment.
3) The involvement of different actors of the evaluation: trainees (implementation of selfassessment), theoretical trainer, trainer of transversal competences, psychology coordinator
4) The evaluation supports: evaluation sheets, evaluation synthesis supports
Supply:
Pens and paper
Suggestions to the trainer
The trainer should take the time to explain the instructions to the trainees then let them work.
Trainers and trainee usually don’t like to work on too formal educational tools. But by making
them working together and by being very responsive to inquiries and remarks, it is possible
to build assessment tools that make sense for them, that are effective and relevant, and
above that are used to validate the progress of each.

87

I-YES Project „Improve your emotional skills”
Project number : 2015-1-FR01-KA202-015115

PORTUGAL

1. We are all geniuses
Title

WE ARE ALL GENIUSES

Typology of activity

Group work

Subject involved

Teacher, youngsters

Social Competence

Perceive self-efficacy; Reflect on the image of
teachers; Fulfil a task in a team; Be self-confident

Duration of hour

30 - 45 minutes

Description
The objective of the activity is to deliberately establish gaps in knowledge by asking
questions to which the moderator already knows the participants will not be able to answer
and vice versa. Through this process, the participants will realise that they also possess
knowledge on job related issues, which are valuable. It is very important to give value to
everyone’s knowledge, especially to disadvantaged groups, helping them to build up their
self-esteem. It is in accordance with the Freirian theory that there exist many kinds of
knowledge.
Preparation
The core philosophy behind this activity is to challenge the widespread perception amongst
many learners that they are ignorant, that only teachers, academics, experts, technicians
and so on are the people who possess useful knowledge.
To prepare for this activity, the moderator needs to explain that he/ she will deliberately try to
establish gaps in their knowledge by asking questions to which he/ she already knows they
do not know the answer. Such questions might be “Who here can explain to me the
difference between the Hegelian and the Marxist concept of the dialectic?”, “Which are the
prerequisites for food transportation?”, “Which are the hazards when storing agricultural
products?”, etc.
After having presented the participants with a series of very difficult questions, the moderator
asks them to come up with a series for questions to ask him/ her and then leaves the room.
The participants may use any means available to come up with questions impossible to reply
to.
Once back, the moderator asks the participants to pose the questions they came up with. An
option is to set a score for each question that is replied correctly. The objective is that by the
end of the session, the moderator (and the participants) will not have scored any points.
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Session goals/aims
Aims
To understand that while they have much to learn, participants also possess important
knowledge which others do not possess, so they also have something to contribute to the
educational process.
Teaching/learning activities:
The objective of this activity is to “deconstruct” the image of the teacher (in this case the
moderator), by actually proving that the person who usually stands up in the classroom and
monopolises the time during a course is not an individual who knows everything. This activity
is especially effective when dealing with youngsters as it improves the image they have of
themselves and increases their self-awareness.
Resources:
Handouts, pens, internet access (optional)
Suggestion to the instructor
The following questions may be used as models to assist participants in coming up
with a set of “impossible” questions for their moderator. What is most important is for
both participants and moderator to think of what they know, what is unique to their
experience, to help them come up with questions which should be impossible for the
other to answer
 What is the difference between the Hegelian and the Marxist concept of the dialectic?


Who can explain the difference between ‘pedagogy’ and ‘andragogy’?



In English, what is the difference between ‘must’ and ‘have to’?



In Scotland, what were the main reasons behind the Act of Union in 1707?



What is Einstein’s theory of relativity?



How do you say ‘Football is a boring game’ in Swahili, Yoruba, Bengali, Arabic or
French Creole, etc.?



In the village of…. in (name a country) …, what is the most popular pastime (of the
men or women)?



In arriving in (Germany, Holland, the UK, etc.), how much did I have to spend (or how
long did it take me) to get here from my first country…?



In…. (person’s country of origin), what is the most common way for people to make
friends/meet people/form romantic relationships?
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2. Push and pull
Title

PUSH AND PULL

Typology of activity

Improvisation

Subject involved

Teacher, youngsters

Social Competence

To identify different options for someone

Duration of hour

30 minutes

Description
This simple but powerful activity shows that there are two ways to get others to do what we
want them to do, we can either push them and in that case we will definitely get resistance or
we can pull them or in other words convince them with our point of view, explain the reasons
and tell them why we want them to take this action and consequently expect lower or no
resistance.
Preparation
Ask half the class to exit the room for 2 minutes. While they are out debrief the remaining
group to pair up with each of their colleagues when they re-enter the room and to ask his/her
partner to raise their arms in front of them so that their palms are facing them.
Round 1:
Participants start pushing their partners without any explanation to try and get them to go to
the opposite side of the room, so instinctively their partner will start resisting.
Round 2:
Each participant has to ask his/her partner to decide to which part of the room he/she wants
to go. Then, in a very gently way, the participant must try to convince him/her to go in a
different way, and give them a reason why they want them to accompany him/her to the
other side of the room so his / her partner will willingly go without any resistance.
What's the point?
There are two ways to influence people PUSH as we have seen from this simple activity. If
we push others into what we want them to do, they will instinctively resist.
Round 3:
Repeat the exercise now using an other situation, for example buying some product. In
Round 1 the person playing the role of customer is being forced to buy something. In Round
2, they are convinced with arguments to buy something.
Session goals/aims
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Aims
To understand the importance of telling people what you can do and not what you can´t.

Teaching/learning activities:
Discussion & Debrief:
It's human nature, we instinctively resist if we are forced to do something without
understanding the reason behind it. This activity clearly shows this practically and it was very
clear in the first round when participants started pushing their partners without any
explanations, instinctively their partners started to resist them. Alternatively, on round 2
when each participant explained the reason why he wants his/her partner to accompany
them to the other side of the room there was no resistance at all.
Ask the participants to discuss how can they be “pushing” others with words or actions.
Take advantage of this activity and the subsequence reflection to discuss about the typical
negotiations and influences that we face when we go shopping and we make some
purchases. Reflect in group about the feelings and strategies involved when we bargain in a
shop, both from the perspective of the customer and the perspective of the seller.
Resources:
None
Suggestion to the instructor
Mark the different moments of the activity (active participation and reflection) clearly

3. Presenting others
Title

PRESENTING OTHERS

Typology of activity

Games of knowledge

Subject involved

Teacher and youngsters

Social Competence

Communication, interaction

Duration of hour

30 minutes

Description
What we do and say will influence the opinion of other people about us. And conversely what
we see about other people will influence our opinion about them. Therefore, we can learn
more about our own personal presentation competences when we present to others.
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This activity will aid youngsters to interact with other people in order to present them. It will
allow them also to reflect about the importance of personal presentation competences in
different specific situations.
Preparation
(a) Introduce the importance of personal presentation with a specific purpose (ex. Job
interview).
(b) Present the activity to the participants.
Session goals/aims
Aims
To understand the importance of personal presentation for different purposes in life
Teaching/learning activities:
Finish the training with reminding some parts of it and summarizing most important
guidelines related to the personal presentation in a specific environment.
Resources:
Pictures (of the situation to explore)
Suggestion to the instructor
Implement this activity at the beginning of the course or session

4. The road to success
Title

The road to success

Typology of activity

Individual, group discussion, group role-play

Subject involved

Teacher and youngsters

Social Competence

Awareness of own habits and rethinking a (new) positive
life approach.

Duration of hour

90 min

Description
Success is a very abstract and relative concept, but probably a goal in everyone’s life. How
to achieve it is the one million dollar question! There are internal and external elements
which can comply with or prevent from accomplishing this goal. But the notion of success
depends also of your culture. Do you think your success depends on you or on others?
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Preparation
1) Youngsters are asked in the group by the trainer about the meaning of success. (What is
success? What are the signs of success? How do you get there?)
2) The trainer distributes the first page of the handout, asking the youngsters to complete
individually the blanks related to success.
3) Discussion while comparing results. Are the results culturally conditioned?
Session goals/aims
Aims
Take decisions
Feel responsible for oneself (self-empowerment)
Identify internal and external factors for success
Be conscious about the cultural influence on the meaning of success
Be aware of positive and negative aspects of own behaviour for success
Teaching/learning activities:
a) The trainer gives the second page of the handout (picture of “The Road of Success”)
b) Participants comment the picture: starting, end, short-cuts, obstacles, etc.

c) Participants prepare a sort of a role-play, more likely to a living picture. They are
going to reproduce the road for success, where some of them take the role of
obstacles, some the role of virtues. Either being an obstacle or a virtue, they have to
have a captivating and appealing discourse so that the person who goes through the
road for success comes its (obstacle or virtue) way. The road for success living
picture can follow this model or participants can pick other obstacles or virtues they
find appropriate:

Chance

Lack of
preparation

“I know it
all”
Arrogance

Bohemianism

Bad
reputation

Fear

SUCCESS
Opportunity

Studying
hard

“I didn’t
understand”
Humbleness

Discipline
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Reflexion:
1) Check which internal and external elements comply with or prevent from accomplishing
the goal.
2) Do you think your success depends on you or on others?

Resources:
Handouts or graphic and pictures can be presented in a Powerpoint presentation and
participants take note.
Suggestion to the instructor
Complete these diagrams:
What do you associate success with…
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In your personal life?

In your school life?

What are the main obstacles of success…
In general?

In YOUR life?
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Source: http://aminotes.tumblr.com/post/582655273/the-road-to-success-published-1913-motivational

Observe attentively the following picture.
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5. Picture this…-story dialogues
Title

PICTURE THIS…-STORY DIALOGUES

Typology of activity

Presentation, group discussion

Subject involved

Teachers, youngsters

Social Competence

Value the experiences of others¸ Communication, telling
stories

Duration of hour

60 minutes

Description
Through this activity the moderator intends to engage participants in a discussion, as a
means of recognising and respecting the expertise people have in their own lives in relation
to community development social issues.
Preparation
As the title suggests, the method starts with a story and goes on to provoke a dialogue. The
dialogue is very structured, however, and is based on addressing four types of question
regarding the story:
- ‘What?’ questions (description)
- ‘Why?’ (explanation)
- ‘So what?’ (synthesis)
- ‘Now what?’ (action).
The first thing the educator has to do is find someone able and willing to briefly tell his or her
story to the group. It is advised that the moderator selects the person he/ she thinks either
(a) may have the most relevant story to tell or (b) will be most comfortable doing so.
The optimum number of people to carry out this activity is up to 10. For groups with more
than 10 participants it is more effective to divide the participants in two groups, having one
“storyteller” each.
The moderator can also ask the storyteller(s) to write down the story beforehand (either in
the form of a text or notes), so as to be better prepared when they narrate it, having recalled
all the relevant details. The story should include a description of the events that took place,
as well as a description of the feelings about what happened and in which way they were
affected.
Session goals/aims
Aims
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Through this activity the participants are asked to reflect on a real story, narrated from one of
their peers and exchange ideas and beliefs on specific issues of the issue at hand.
Teaching/learning activities:
During the storytelling, it is important that participants take notes and don’t interrupt the
person who narrates. Timekeeping is the responsibility of the moderator, who should inform
the storyteller how much time he/ she still has to complete the story.
After the completion of the story, the participants are allowed to ask open questions to the
storyteller, which effectively generates dialogue. What is most important for the moderator to
remember is that the discussion should move from the personal experience into more
generalised knowledge (insights) and concrete actions.
The role of the moderator in facilitating the method is important. He/she has to keep
everything moving along, make adjustments to timing, including if and when to take a break,
to fit in with the natural development of the stories and also decide if and when to provoke
deeper reflection.
Reflexion:
Before starting this section, the moderator asks 2-3 people to take notes of the additional
information that might be shared/ discussed during the reflection period. This part of the
process is based around four types of questions and approximately 10 minutes should be
spent addressing each type of question:
- ‘What?’: description questions (What were the problems / issues / needs? Who identified
them / how did they arise? What action was taken? What were the successes / difficulties?
How did it turn out?)
- ‘Why?’: explanation questions (Why do you think it happened? Why has the individual
reacted like this? Why did you do what you did (the strategies or actions)? Why do you think
it worked/didn't work?)
- ‘So what?’: synthesis questions (What have we learned? What remains confusing? How
did people or relationships change? What unexpected outcomes occurred?)
- ‘Now what?’: action questions (What would you do differently next time? What will be our
next set of actions? What are the key lessons? What power do we have to do things more
effectively in the future and how can we increase this power?
Resources:
Handouts, pens, internet access (optional)
Suggestion to the instructor
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6. It’s my life!
Title

It’s my life!

Typology of activity

Individual preparation, group presentation, group
discussion

Subject involved

Teacher, youngsters

Social Competence

Communication, Present oneself , Share experiences
with others, Feel empathy with others and their
experiences, Interact sensitively in emotional situations

Duration of hour

30 - 45 minutes

Description
The objective of the activity is to assist the participants express themselves freely, by
sharing an event that has already happened in their life and they consider as important.
Especially when dealing with youngsters, the activity not only helps them feel comfortable
with their environment, by listening to other stories similar to their own, but it also is a way to
practice communication.
Preparation
This assignment will focus on writing and sharing a life story in autobiographical style. The
participants are asked to concentrate on a specific aspect of their life, such as family,
friends, education, school, etc. and isolate one incident to share with the peers. For the
purpose of the I-Yes project, the moderator will focus more on life stories related to personal
aspects, although it is not necessary, given the fact that through this activity the participants
will develop important emotional competences, regardless of the field they choose.
Session goals/aims
Aims
The activity helps participants “unlock” their feelings, communicate and share experiences
with their peers.
Teaching/learning activities:
The moderator distributes the hand-outs to the participants, asking them to review the
questions and narrate a story for each question. The activity helps the participants become
more self-aware about their background, but at the same time also realise that different
people, from different backgrounds have similar stories to share. The topics selected and
presented in the hand-out below can be adapted, depending on the overall topic of the
course, as well as the preceding and following activities to be undertaken.
Reflexion:
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Once the time allocated for writing the stories is over (approximately 20’) the moderator asks
the participants to share what they have written. Teacher (i.e. the moderator) needs to show
a high level of empathy towards the participants and also possess strong guidance
competences, so that the objective of the activity is always kept into focus. Participants
might not want to share their stories with their peers, especially if they have focused on
intimate experiences and/ or traumatic stories.
A variation of this activity is to ask participants narrate a story of somebody else, for example
a member of their family of a friend, in order to avoid any situation that could result in
emotional instability within the group.
Resources:
Handouts, pens
Suggestion to the instructor

7. The Road Trip
Title

ROAD TRIP

Subject involved

Teacher, students

Typology of activity
Social Skill

Duration of hour

Group activity

Argumentation, Respect and deal with others opinion,
solving problems
90 min

Description

Some say that a vital test for couples is the holiday season, perhaps for friends too. People have
different habits, different priorities and different interests. Would you prefer to do something
you don’t really look forward for the sake of the group’s harmony or you prefer to highlight your
preferences no matter what others think?
Preparation

As a warm up, the trainer tosses the words “holiday” and then “road trip” and asks the
participants to tell what do cross their mind when listening to these words (one word at a time).
This way they unconsciously brainstorm ideas concerning the road trip they are about to
discuss.
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Session goals/aims
Aims

Planning a holiday, real life exercise.

Be aware of different interests and roles in a team
Solve a problem in a team

Teaching/learning activities:

In groups of 4, the participants have to organize a road trip starting in the city where they are.
• Conditions:
- It starts on a Sunday and on Saturday they have to be back.
- Everyone has a budget of 500€ (not a penny more).
- One of the members has a car.

• They have to decide:
- Where to go?

- How to spend money? (petrol, food, sleeping)

- Money pot or everyone pays their own expenses?

- What to see/do (city, nature, relax, active, …) ?

When they come to a plan of the trip, they should act it – especially the activities they are doing
– to the others to guess. Just mimics, no words.
Reflexion:

1) How does the team work really work?

2) Are the participants flexible on their opinions? Are always the same ones who decide/give in?
3) Is there some sort of mediator in the group?

4) Where were the most difficult aspects to manage in the negotiation process? Why?

5) How did you manage to overcome these obstacles? How the obstacles could have been
avoided?
Resources:

Handout (or keywords can be written on the board) and a map
Suggestion to the instructor
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8. Looking inside
Title

Looking inside

Typology of activity

Game of trust

Subject involved

Teacher and youngsters

Social Competence

Self-consciousness

Duration of hour

30 minutes.

Description
Personal development is a lifelong process. It’s a way for people to assess their
competences and qualities, consider their aims in life and set goals in order to realise and
maximise their potential.
By the end of this activity, the young migrant will: be aware of differences between his/her
self-perception and how he/she is seen by others identify his/her own qualities and
strengths, identify areas where he/she would like to improve. The participants will also
identify which personal areas should improve.
Preparation
The purpose of this exercise is to increase positive self-awareness of young migrants and
should never be used as tool to undermine or criticise. The trainer must feel confident that
the group will be positive during this activity and should be very careful when explaining the
task to the group to make sure that they spell out that this activity is only about recognizing
positive attributes and competences. Learners must not say anything remotely negative
about each other.
Session goals/aims
Aims
To understand the importance of telling people what you can do and not what you can´t.
To raise self-conscientiousness.
Teaching/learning activities:
In group. All take their pen and paper and write, the title: This inspires me safety.
Participants list everything that comes to their mind, for example: my hands, my older
brother, keen eyesight, agility, my father, etc. (10 minutes).
Read carefully what you wrote and cut others two lists: one of things depending just on you
and one of those depending on others. (Other 5 minutes).
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Form groups of three and talk together about the different discoveries (15 minutes).
Some questions:
Who inspires me more safety?
What inspires me more safety?
What would inspire me more safety at school?
During such game, participants can experience how much they are self-confident and how
much it depends on the others. It is a quite simple game. It is very suitable to introduce the
topic of trust in oneself.
Resources:
Pen and paper
Suggestion to the instructor
The trainer must be alert to all pair and group dynamics.

9. One, two, three
Title

ONE, TWO, THREE

Typology of activity

Experiential training/ game

Subject involved

Teacher and youngsters

Social Competence

Comunication, team work, to pay attention

Duration of hour

Description
In school, you can realize that team-work have a major importance. It is very important to be
able to work with your colleagues, to use a common working language/ code in your
everyday schooling routine.
Are you well – synchronized with the others? Can you follow the same rhythm? Test your
competences with the follow general exercise.
Preparation
- Prepare your participants about the scope of this exercise.
- Set up the instructions of the exercise.
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Session goals/aims
Aims
To better understand group dynamics.
To know how to synchronise yourself with others
To improve your communication competences
To help your team working efficiently
Teaching/learning activities:
The exercise involves three phases:
1) Form pairs, one in front of another, looking each other in the eyes and start counting to
three, one of the two starts by saying one, the other person says two, then the one who
started says three: at this point it's up to the other person to start and say one. Go on this
way until youngsters find a good rhythm, they count quickly and they don't do any mistakes.
2) Replace slowly gestures with numbers. When youngsters find a good rhythm, one of them
instead of saying one, will make a gesture which takes the same of saying one in order to
keep the rhythm. At this point, that gesture becomes the number and any time they would
have said one they make such gesture. Then replace also number two and three. At the end
each pair will have three movements, one for number one, one for number two, one for
number three. Go on until finding a good rhythm and youngsters don't make any mistakes.
3) In this part of the exercise youngsters don't work all together but the whole group watches
the exercise. The couple returns to point 2) and find a good rhythm. They try slowly to
dramatize the three movements, they try to tell a story with gestures at their disposal.
Obviously, such gestures can be slightly changed, exaggerated, limited and they can be
made simultaneously to the partner; they can be alternated in different ways from one, two,
three and the same person can make it one after another without waiting for an answer. In
short, still remaining within the three gestures, the way of action is absolutely free.

Small discussion about the emotions and the level of difficulty should be generated among
groups, the last 10 minutes of the exercise.
Resources:
Free space
Suggestion to the instructor

105

I-YES Project „Improve your emotional skills”
Project number : 2015-1-FR01-KA202-015115

GRECE
1. How are you?
Title

How are you?

Typology of activity

Warm Up Group Activity

Subject involved

Teachers, youngsters

Social Competence

Dealing with their emotions in constructive ways;
communication

Duration of hour

Warm-up Activity (10 minutes)
ROLE - PLAY (40 minutes)

Description
The objective of the activity is to help learners explore how they are dealing with their
emotions and learn to deal with emotions in a constructive way.
Preparation
The teacher starts with with a game to warm up (10 minutes)
STEP 1: Teacher gives each participant a blank card, a marker and a piece of masking tape.
STEP 2: Teacher asks them to write a word or make a drawing of how they feel right now.
STEP 3: When each student is ready, the teacher asks the participants to stick their card on
their chest with tape.
STEP 4: He/She asks the participants to walk around the room looking at each other’s cards
and asking each other questions about their feelings.
For example: what makes you feel so happy today?
Group Talk
The teach will then explain that today they are going to think about how they deal with
emotions. He/she will also explain that emotions are often linked to something that happens.
The teacher may ask the group:
-Did anyone in the group notice that last week, that emotions are often linked to events?
-Can you give us some examples of an emotion and the moments that you experience it?
Then he/she shall allow a few participants to give an example.
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In the preparatory phase the teacher may also give examples to the participants:
Example: Your mother was angry with you and yelled at you. That made you feel sad and
also a bit angry. Then your little sister came to ask you to carry her. You got really angry with
her and slapped her. This is just an example, but it sounds pretty familiar, right? Today we
are going to see how we can deal with our emotions and reactions in a positive way, both for
yourself and for others.
Session goals/aims/learning outcomes
Aims
-Participants shall learn to recognize different emotions and to differentiate between them.
-the participants think about and test their own emotional reactions in different situations
Teaching/learning activities:
Role – play (40 minutes)
STEP 1: The teacher selects three role-plays (for example joy, sadness and anger)
STEP 2: He/She then asks the first group to perform their role-play.
STEP 3: He/she asks two participants from the audience how they would react to this
emotion, then asks them one by one to step into the role-play and act out their reaction.
STEP 4: He/she tries to identify within the group if the reaction was positive and helpful and
whether they would react like this.
STEP 5: The teacher continues with the next role-play and repeats the steps from 2 to 4.
10 minutes for each role-play in total.
At the end of the activity, the teacher has a group discussion to rise which reactions are
helpful and less helpful.
Resources:
Small card and marker for each participant, masking tape
Suggestion to the instructor
TELL THE GROUP: To build happy relationships you need to be nice and support each
other. One way of doing this is by reacting in helpful ways rather than very emotional ways,
like hitting, for example.
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2. To Give In or Not to Give In—That Is the Question!
Title

To Give In or Not to Give In—That Is the Question!

Typology of activity

Group Activity

Subject involved

Teacher, youngsters

Social Competence

Utilizing effective problem-solving, decision-making;
tolerance; respect; compassion

Duration of hour

50 minutes

Description
The student will role play one situation in which he/she will need to say no. He/she will
discuss how it felt to say no and write a brief reflection about the experience.
Preparation
The facilitator poses the question, “Why is it so hard for adults and children alike to say NO?”
The instructor poses the above question which leads to a discussion. If necessary, the
instructor can assist by asking, “If I say no to you, will you still like me?” Possible responses
include the need to be loved and accepted, or the desire to avoid conflict or rejection.
Youngsters respond to the above question.
Session goals/aims/learning outcomes
Goal 1: gather, analyze and apply information and ideas
1.

Develop questions and ideas to initiate and refine research.

2.

Comprehend and evaluate written, visual and oral presentations and works.

3.

Organize data, information and ideas into useful forms for analysis or presentation

Goal 2: communicate effectively within and beyond the classroom
1.
Plan and make written, oral and visual presentations for a variety of purposes and
audiences
2. Exchange information, questions and ideas while recognizing the perspectives of
others.
Goal 3: recognize and solve problems
1.

Identity problems and define their scope and elements

2.

Develop and apply strategies based on ways others have prevented or solved
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problems.
3.
Develop and apply strategies based on one’s own experience in preventing or solving
problems
4.

Evaluate the processes used in recognizing and solving problems

5.

Examine problems and proposed solutions from multiple perspectives

7.

Evaluate the extent to which a strategy addresses the problem

Goal 4: make decisions and act as responsible members of society
1.

Explain reasoning and identify information used to support decisions.

Teaching/learning activities:
2. The instructor will then ask youngsters when it might be very important to be able to say
no or when one might want to say no, but not feel comfortable saying no. This discussion
should lead into a discussion about peer pressure.
Youngsters will respond to the question and engage in the discussion.
3. The instructor will advise youngsters that the easiest way to feel comfortable saying no is
to practice saying no in a variety of situations. Therefore, youngsters are going to role-play
situations in which people typically want to say “No,” but may find it hard to because of peer
pressure.
4. Youngsters will be divided into pairs or small groups. Youngsters will role-play the
situations. Youngsters will then reverse roles until each student has had the opportunity to
practice saying “No.”
ROLE-PLAY SITUATIONS
Roles: Student & Teacher
Situation: The student asks to use the bathroom.
Roles: Student & Teacher
Situation: The student wants to be excused from homework because the family is going on
vacation.
Roles: Two Youngsters
Situation: One student wants the other’s answers to last night’s homework assignment. The
youngsters are friends, though, so the refusal must be done so that they can remain friends.
Roles: Two Youngsters
Situation: One student is at his or her best friend’s house after school. The parents are still
at work. The friend goes to the refrigerator, takes out a beer, and opens it. The friend offers
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the student some of the beer.
Roles: Parent & Child
Situation: The parent wants the child to go on an errand, but the child doesn’t want to. The
reason for refusing may be that the child is legitimately busy or simply that he or she doesn’t
want to go.
Roles: Parent & Child
Situation: Parent & Child
Situation: The child wants to spend the night at a friend’s house, but the parent refuses.
Roles: Two Youngsters
Situation: One student is loaded down with work. His or her best friend asks the student to
help him or her shop for clothes.
Roles: Parent & Child
Situation: The parent asks the child to help by staying home and babysitting for a younger
sibling. The child wants to go out with friends, though, and he doesn’t want to babysit.
Roles: Two Youngsters
Situation: Two youngsters are walking home from school when one of the youngsters offers
the other a cigarette.
5. The instructor will lead the discussion by asking youngsters the following questions:
- How does it feel to be told “No?”
- What do you think of the person pressuring you?
- What do you think of the person who said “No?”
Youngsters will be encouraged to practice role-play situations at home with family or friends.
6. Youngsters will be asked to write a reflection piece on their experience with the role-play.
Resources:
Steps to Effective Problem Solving handout
Steps to Effective Decision-Making handout
Suggestion to the instructor
Follow-up activity:
Youngsters will be asked to share their narratives, if they like. The instructor will make the
observation that not all youngsters will have the same solution.
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3. Mirroring - Follow the expression
Title

Mirroring - Follow the expression

Typology of activity

Group work

Subject involved

Teacher, youngsters

Social Competence

Empathy, interpersonal competence, recognizing
different emotions, developing self-awareness,
developing emotional intelligence

Duration of hour

20 minutes

Description
The objective of the activity is to introduce the idea of different emotions; it promotes
kinesthetic empathy, mutual empowerment, helps build understanding.
Preparation
Participants explore the qualities of a mirror through an active game in which they use their
bodies in space. Everyone stands in a circle and one person stands in the center.
Session goals/aims/learning outcomes
Aims
 To develop concentration and observation competences
 Participants shall learn to recognize different emotions and to differentiate between
them
 Reflecting upon how youngsters can improve their own communication

Teaching/learning activities:
After welcoming the group, the moderator stands in a circle with the participants and say:
“Let’s start with a game to warm up”. He steps forward into the circle making a particular
sound and movement.
For example, say “Goodbye” with happy voice and gesture.
Then the moderator asks the group to imitate the sound and gesture. He continues making
different sounds and gestures for the group to imitate and tries to express different emotions.
For example, he/she may say “Goodbye” in different ways, using an angry, sad, proud,
afraid, or hopeful voice.
The moderator shall be creative to stimulate expression and imagination within the group. As
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soon as the group is comfortable with the activity, the moderator asks the participants to take
the lead in expressing different emotions using a sound and gesture.

Resources:
Ideally work in a large space, like a hall. If having to use the classroom, it would
be better to have the tables stacked, so there is as much open space as possible, so that the
group can work in a large circle.
Suggestion to the instructor
At the end of the activity the moderator shall discuss in group about the variety of emotions
experienced in the game.
The following questions may be used as a model to assist participants to identify the
emotions.
 Which emotions did you see during the game? (Joy, sorrow, anger)
 Do any of you sometimes feel happy? Sad? Angry?
 If you feel angry do you stay angry for a long time?
 Do you think that it is important that you know your own emotions?
 What was the experience of being the leader like for you?
 What was the experience of being the follower like for you?
 When did you experience discomfort?
 If so, how was your discomfort related to cooperation?
Etc.
Variations
Variation A: Student A and Student B are paired up and stand across from each other.
Student A does simple movement, Student B mirrors. Switch. The movements can gradually
become more expansive with the body.
Variation B: With all group, the moderator may create a line down the center of the room,
have student’s stand on either side of the line, and allow for interaction amongst pairs.
Variation C: The activity may also be done with music, or a variety of music selections to
show changes of mood.
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4. Community service
Title

Community service

Typology of activity

Group work

Subject involved

Teacher, youngsters

Social Competence

Being responsible within the family, school, and local
community; tolerance; volunteering; sense of
accomplishment and self fulfillment

Duration of hour

30-45 minutes

Description
With this activity, youngsters will acquire the knowledge, attitudes and interpersonal
competences to help them understand and respect self and others.
Preparation
Session goals/aims/learning outcomes
The goal of the activity is youngsters to examine ways to participate in community service
and set person goals for involvement.
Teaching/learning activities:
Say to youngsters: “Today we are going to talk a about Community Service.”
Ask youngsters what comes to mind when they hear the words “Community Service?”
Start a list on the board of their answers. Add serving others and getting no monetary value
in return - if they are not mentioned.
Define Community Service: A service that a person performs for the benefit of his/her local
community.
Using a group discussion format talk about the importance of Community Service and being
involved. Refer the youngsters to Handout 1 -- “What Can I Learn from Community
Service?” Review the positive aspects of participating in Community Service.
Discuss the different venues in your area that provide community service opportunities that
youngsters can participate in. Start a list on the board.
If time permits, let youngsters decide on a group community service project that the class
can work on.
Ask each student to select a community service project they will contribute to or initiate if the
class does not select a group project.
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Resources:
Hand-out 1 -- “What Can I Learn from Community Service?”
Suggestion to the instructor
Example: Organize a class project such as a community beautification project, a simple arts
and crafts project at a local day care, helping senior citizens in need, providing services or
special events to institutions that help senior citizens or children.

COMMUNITY SERVICE – HANDOUT 1
What Can I Learn From Community Service?
Volunteering teaches:
a sense of responsibility. By volunteering, you learn what it means to make and keep a
commitment. You learn how to be on time for a job, do your best, and be proud of the
results. But you also learn that, ultimately, we are responsible for the well-being of our entire
community.
the knowledge that one person can make a difference. A wonderful, empowering message
for a person is that you are important enough to have an impact on someone or something
else.
the benefit of sacrifice. Helping with a task tells us that there are important things other than
ourselves and our immediate needs.
tolerance. Working in community service can bring you in touch with people of different
backgrounds, abilities, ethnicities, ages, and education and income levels. You will likely
find that even the most diverse individuals can be united by common values.
job competences. Community service can help you decide on your future careers. Learning
to work as a team member, taking on leadership roles, setting project goals – these are all
competences that can be gained by volunteering and will serve you well in any future career.
how to fill idle time wisely. If you aren’t involved in traditional after-school activities,
community service can be a wonderful alternative.
Top 3 Reasons to Volunteer:
1. Meet new like-minded people
2. Change someone else’s life as well as your own.
3. Feel a sense of accomplishment and self fulfillment.

5. Circle Time
Title

Circle Time

Typology of activity

Group interaction

Subject involved

Teacher, youngsters
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Social Competence

Self-reflection, communicating positively, building trust,
empathy

Duration of hour

45 minutes maximum

Description
Circle Time has a focus on the positive and aims, to create a caring classroom ethos that
promotes a sense of belonging. It also provides structured and facilitated opportunities for
social and emotional learning. The activity needs to be a routine part of the school week, not
an occasional ‘fun time’ or problem solving action.
Participants sit in a circle and are mixed up regularly to interact with others outside of their
usual social groups. Activities are presented in the form of games and include paired, small
group and whole group activities. These have a focus on the positive and encourage
communication on important issues, such as the meaning of trust, what are the qualities of
friendship and how can the class group, help everyone feel safe and valued.
Three key rules:
Everyone has the right to be heard.
No student may mention another student in a negative way.
Everyone has the right not to speak.

Preparation
The instructor shall:
Set the circle. He/she makes sure everyone can see each others faces and there is nothing
in the way of each other. He/she doesn’t let youngsters hide behind desks or bags.
Set the tone. He/she makes sure everyone understands what listening is. He/she shows
them what not listening looks like and what not listening feels like to those talking.
Set up active listening. He/she shows them how to sit when they are listening, how to use
their bodies.
Watch the talkers mouth, internalize their words- make them repeat silently with their lips
what the talker is saying.
Session goals/aims/learning outcomes
The learning objective of circle time is to get them used to the process:
Illustrate a problem
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share alternative perspectives on this issue
form some sort of closure at the end
Teaching/learning activities:
When youngsters have learnt the above competences (preparation phase) the instructors
shall give them a break.
The instructor:
Makes sure they have at least a minute outside the circle. Then for the last ten seconds
makes them walk in the circle and count down from ten. When you have reached 1 they
must be seated. At this point they should be mixed up again. Tells them how long each
section will last. Active listening is hard work and they will need to break often to maintain
concentration. (don’t run a circle time for more than 7 minutes at a time MAXIMUM)
Starts with open ended questions:
“What was the best thing about …?”
“What did you like about…?”
“What experience did you find the most rewarding during…?”
Gets them used to the talking stick. Goes in any direction.
First break.
After the break makes sure he/she highlights good listeners and things that need work on.
Uses the 1-10’s again if it worked or moves them into particular seats.
Next moves into challenges: Makes sure they are impersonal - clearly asks them to take out
all proper nouns.
Questions like: “What challenges did you face during….?”
“What problems would you have dealt with differently…?”
“Where you made to feel uncomfortable by anything during the
experience- what was it…?”
When youngsters have started to identify a concern- he/she takes a break.
After the break- the instructor makes sure they are in new seats, places an item in the
middle of the floor. And illustrates the bicycle spokes theory. For every problem there is a
range of different ways of looking at it. A two sided item with two different colours helps. Or a
cup with a handle.
Chooses the challenge that will engage the youngsters- and one they all may have
experienced and asks the circle to contribute alternative ways of resolving the problem.
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Limits their time here and reconsiders the proper nouns advice.
Sits them back down if he/she had stood them up. Asks for someone to say something
positive if needs be. Uses sentence starters like:
“If I could make this circle time better I would…”
“If I could trust you all to understand what I was saying I would tell you that…” “If I had a wish
for how this session would end it would be…”

Allows youngsters to direct questions and observations at each other- positive ones.
Sentence starters could include:
“I think what you said today was really brave because…”,
“I really admire you because…”,
“it must have been difficult to say…”
Closure. He/she might use a gesture instead of words.
When the room is restored and youngsters are about to leave one last comment: Information
shared in the circle is best kept within the circle. This is not a request for privacy it’s just a
recommendation for discretion.
Suggestion to the instructor
Language: Inclusive language that is non-judgmental, encourages youngsters to take
responsibility for their actions and develop empathy for others.

6. Emotions Snakes and Ladders
Title

Emotions Snakes and Ladders

Typology of activity

Group Work

Subject involved

Teacher, youngsters

Social Competence

Handling emotions; learn how to react to emotions of
other players appropriately; accepting the outcome;
communicating effectively

Duration of hour

30 minutes maximum

Description
Snakes and Ladders were played widely in India, where it originated. The game made its
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way to England and finally to the United States of America in 1943. The earliest versions
were found in the 16th Century and were originally called “Leela” reflecting the Hinduism of
everyday life. Newer versions were introduced in 1892 for ‘Victorian England’.
It is thought that Snakes and Ladders were invented to teach youngsters about the good and
bad deeds of everyday life. With ladders illustrating the qualities such as generosity, fate,
humanities and humbleness. The snakes represented the qualities related to the ‘bad’ such
as lust, anger, murder and theft. On the board game there are a lesser number of ladders
than of snakes, highlighting that keeping to a path of good is far more difficult than
committing sins.
Does the student take the step and be lead by an unhelpful emotion and end up down the
snake or do they have mind over mood and go up the ladder?

Scenario: “my brother is bothering me so I will punch him” goes down the ladder but “my
brother is bothering me but I am looking forward to going away for the weekend with family,
so instead I will walk away and calm down by doing something else” goes up the ladder.
Don’t worry if the student does not always come up with the right answer, this exercise is
about them being aware of their thoughts, feeling and actions and using the problem solving
competences. Its thinking it through and reflection that is important here.
Preparation
Ask the class to close their eyes and try really hard not to think of a pink elephant. They
must try really hard not to think about pink elephants and should push any images of pink
elephants out of their mind. Ask the class what happened. Most of them will have noticed
that all they can think about is pink elephants!
Explain to the class that this demonstrates that trying to get rid of thoughts by pushing them
out of your mind usually results hanging round more persistently. Trying too hard to not do,
feel or think specific things can bring about what you most fear and wish to avoid- for
example- trying hard not to make a fool of yourself in social situations may make you appear
uninterested.
Session goals/aims/learning outcomes
For youngsters to play snakes and ladders with an emotional learning twist.
For youngsters to continue to develop and reinforce competences in the positive way to deal
with problems.
For youngsters to reflect on their experiences.
Teaching/learning activities:
Creating scenarios and introducing the game
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Hand out the blank scenario cards printed onto card and cut up
Ask youngsters to write down a problem on the scenario card. This will form an essential
part of the snakes and ladders game (if the group is really struggling take the existing
scenario cards). Each group of players will need at least 20 scenario cards.
Hand out one copy to each table of the snakes and ladders sheet printed in colour on A3.
Also hand out a dice and counters for the number of players.
Explain to the class the rules of the game. This is basically snakes and ladders with a twist.
Basically if they land on a yellow square they have an option of going up the ladder or down
the snake. In order to work out whether they get to go up a ladder or down a snake they
need to take a scenario card from the pile they came up (you may want to swap cards
between groups). They should read out the scenario to the group and then tell the group
what they think is the best way to deal with the situation. The group then decides whether
they think that was a positive (a ladder) or negative (snake) way to deal with the situation
and vote accordingly. The student will then move their counter dependent on the decision.
Please remind youngsters this is a game but it is NOT ACCEPTABLE to say “SNAKE” all the
time to enhance own chances of winning. Anyone who does this will be disqualifiedyoungsters should be honest in their answers and the teacher will support and oversee to
ensure this is happening.
PLENARY SESSION
What have we learnt?
Once youngsters have finished their games pull the group back together and ask them to
discuss the following questions:
Was it always easy to come up with a “ladder” solution?
What do they think they learnt from the game?
Did they enjoy the game?
Homework: Can they think of any other ways to develop a game that can help young people
deal with their problems?

Resources:
Counters – Die - Printed snakes and ladders and blank scenario cards.
Suggestion to the instructor
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Scenario Card
Eg. Your parents won’t let you go out
and play football as you haven’t
done your homework.
Scenario Card

Scenario Card

Scenario Card

Scenario Card

Scenario Card

Scenario Card

Scenario Card
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ANOTHER SCENARIO
In your life now, who and what is helping you to stay out of trouble? Make a list.
LADDERS
1. _______________________________________________________
2. _______________________________________________________
3. _______________________________________________________
4. _______________________________________________________
5. _______________________________________________________
6. _______________________________________________________
7. _______________________________________________________

Secondly, who and what, is pulling you back into trouble? Make a list.

SNAKES
1. ______________________________________________________
2. ______________________________________________________
3. ______________________________________________________
4. ______________________________________________________
5. ______________________________________________________
6. ______________________________________________________
7. ______________________________________________________

7. Respect
Title

Respect

Typology of activity

Group interaction

Subject involved

Teacher, youngsters

Social Competence

Respecting and being respected; self-esteem;
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Duration of hour

30 minutes

Description
The aim of the activity is to know what respect means and identify different situations where
respect is present.
Preparation
Introduce the lesson to the youngsters by saying that they are going to be talking about
respect – something that all members of the school community deserve.
Acknowledge that some people are not always shown this respect. This may happen for a
number of reasons; often because of things over which they have no control, like their
gender, their ethnicity or their sexual orientation.
Session goals/aims/learning outcomes
Aims
To know what respect is.
To identify different situations in and out the classroom where respect is present.
To reflect about how we feel when we respect and respected by others.
To respect about the lack of respect and how we feel about it
Teaching/learning activities:
What’s respect? What does respect mean to me?
Reflection about what respect is: Which are the situations where we show respect or we
don’t…
After the reflection: To reach an agreement addressed to improve respectful favorable
attitudes in the classroom based on student’s reflections: talk peacefully, don’t scream, tell
things assertively, respect their turn, don’t all speak at once…
To give a star to each group and tell them that they all must reach an agreement and give
this star to the child that shows the most respectful behavior.
Youngsters who have received a star come to the front of the class and their classmates tell
them why they think that they deserve the star.
Youngsters who have received the star tell their classmates how they feel and if they think
they deserve it or not.
We stick a cardboard on the blackboard or wall and we draw a big heart on it. We give a
post it to each student and we ask them to write a reflection about the activity: what they
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liked the most, what they did not like, what they can do to be more respectful…
We read the reflections and we talk about them.

Resources:
Cardboard and coloured post-it.
Suggestion to the instructor

8. A Journey throughout THE SEA OF EMOTIONS
Title

A Journey throughout THE SEA OF EMOTIONS

Typology of activity

Group work

Subject involved

Teacher, Youngsters

Social Competence

Empathy; indentifying feelings; self-acceptance; handling
stress/fear

Duration of hour

30 minutes

Description
Recent studies certify the relationship between emotional intelligence and effective learning.
No matter where people come from, the Language of emotions is the richest of all and one
of the best ways to communicate among ourselves.
Preparation

Session goals/aims/learning outcomes
Aims
To be aware of different emotions and to be able to explain them.
To appreciate that all emotions are positive because we are what we are according to what
we feel.
To learn to talk about our emotions without fear.
To help other people listening to them and emphathisizing with them too.
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Teaching/learning activities:
Participants sit in a circle.
We put the papers (islands) upside down in the middle of the circle.
One by one, the participants stand up and place themselves next to an island. They turn the
paper over and read the island/emotion they have travelled to.
The presenter of the activity asks youngsters:
Do you like this island?
Do you want to change your island?
How do you feel in this island?
Which colour/smell/sensation/animal etc. can you define this island or the way you feel
there?
What do you like/dislike about this island?
Do you usually travel to this island? Do you like it? Why?
All the participants talk about their feelings.
Valoration of the activity.
Resources:
Pieces of paper shaped like “islands” with an emotion written on each one of them.

9. You are my mirror
Title

You are my mirror

Typology of activity

Group work

Subject involved

Teacher, youngsters

Social Competence

Empathy; solidarity; communicating effectively; accepting
diversity; relationship competences; understanding
differences amongst people.

Duration of hour

30 minutes

Description
The activity focuses on how difficult is to accept new classmates and make new friends.
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Preparation

Session goals/aims/learning outcomes
Aims
To be able to put themselves in someone else’s position to comprehend their thoughts and
feelings (empathy).
To be able to understand how the others feel.
To be aware of how our behavior affects other people’s emotions.
Teaching/learning activities:
To watch the video on Youtube.
The video is about the difficulties that a new student goes through when he goes to a new
school. There is a group of classmates who accept him but others don’t.
To talk about the video and about the feelings they think both the victims and aggressors
have.
ROLE PLAY: Youngsters make groups and perform everyday situations. Every student has
got a role (aggressor, aggressor’s friend, victim, victim’s friend). It is interesting that
youngsters who have got a role at school can perform a different role to experience how
other people feel.
To talk about how they felt playing that role.
Resources:
Youtube video:
https://www.youtube.com/watch?v=1SDSl9FgI90
Short movie about bullying, European immigration, frendship, empathy, sollidarity (both in
Greek and English).
The story is about a boy who immigrates in Greece with his family. His mother is from
Germany but his father is Greek.
His Father took a better position to the Germany company he works for years, which open
new branch in Heraklion so they took big decision to move in Greece for a couple of years.
Hans speak Greek language very well and he is very gifted child.
However, when first arrived at school for register realized that not all kids are friendly.
Nothing is easy for Hans.... But he managed to be congenial to the most of his classmates
and he took an invitation for the park in the same afternoon.
But he went earlier than the meeting was. So he was alone when not friendly pupils arrived.
They bit him bad and one of them tried to escape was knocking down by a car. Hans father
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help him by transferred blood.
This way all realized that violence is not the aim of the life. Solidarity and team spirit is the
only solution...
The moral to the little story is you should not make assumptions about a person with a
different nationality, race or gender before you know them. Europe will be a much stronger
community, if everyone tries hard to work together without making unfounded negative
misconceptions about other countries and their people.
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ROMANIA
1. Plausible or impossible?
Title

Plausible or impossible?

Typology of activity

Group activity

Subject involved

Human behavior

Social Competence

Understanding and knowing about emotions

Duration of hour

2 hours

Description
Plausible or impossible is an engaging activity that provides participants with essential
insights into the development and working of human emotions. First, the teacher presents to
learners images that depict specific widespread views of human emotions. Examples of
cultural myths: “the wild child” (which is raised from an early age by animals and is able to
easily reintegrate in human society years later), “disruptive emotions” (emotions interfere
negatively with our decision making and best decisions are made without the influence of
emotions), “emotional permanence” (the idea that emotions, particularly negative ones are
permanent rather than transient), or “emotional instinct” (the idea that emotions are not
malleable through education).
Second, teachers invite learners to reflect on what they just saw and to assess the merits
and limits of the respective views. Third, the learner presents the learner the current status
of scientific knowledge on the subject and illustrate the plausibility of the cultural prototype
using strong case studies.
Preparation
This activity requires a room with video projecting capabilities. The teacher decides on 3-4
myths to address and then prepares the material by selecting clips from popular films or
shows, which best illustrates the myth. It is important to select the materials so that most
learner will be familiar with them. For example, in Romania, for the first myth, of the “wild
child”, we selected the following clips:
https://www.youtube.com/watch?v=CYnbzXPAxNo
https://www.youtube.com/watch?v=bxSzcWLIhiQ
After this step, teachers also need to select materials that illustrate the scientific view of the
subjective (for example, in this case we selected several documentaries about real cases of
children that were raised by animals).
Session goals/aims
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The main aim of this activity is to offer learners a better understanding of the development
and functioning of human emotions. At the end of the activity the learners will be able to
correctly identify important misunderstandings and to identify and describe the current
scientific consensus.

Teaching/learning activities:
The teacher explains to the learners that they will see a series of short clips and that after
this they will have a group discussion about the views depicted in these clips.

After the learners saw the clips, the teachers first ask them to describe what they saw and
then to evaluate how plausible are the ideas depicted by these video clips. The teacher
summarizes the main points and arguments made by the group on a blackboard.
In the end, teachers present the new materials, which depict the scientific view of the
explored cultural myth and compares this perspective with the one made by the learners.
In total, the activities surrounding one myth should take roughly 20 minutes, so the teachers
would have time to present and discuss about 3-4 cultural myth per session.

Resources:
Video projector
Blackboard
Suggestion to the instructor
The most important parts of the activity is to select the materials so that they are both
engaging and well known by most learners.

2. The thinking beyond feelings
Title

The thinking beyond feelings

Typology of activity

Individual activity

Subject involved

Human behavior

Social Competence

Understanding and knowing about emotions

Duration of hour

2 hours
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Description
More often than not our feeling toward other individuals or groups of individuals are
stereotypical, based on shallow thinking. Most of us do not realize that thinking about others
is actually very complex and for this reason we develop and express impressions about
others with great ease and certainty. Paradoxically, were are less sure about less
problematic issues, were is more likely to develop a correct perception.
The thinking beyond feelings is a thought provoking activity that challenges important implicit
assumptions of the learners and offers them essential insights into the development and
working of human emotions, ultimately developing more tolerant and less prejudiced
attitudes toward others.
The activity alternates individual with group tasks. First, each learner receives a paper
depicting a problem that has to be solved in 10-15 minutes. The learner have to write down
their answers as well as the thought process that led them to their specific conclusions.
After the learners communicate their solutions, the teacher centralizes their answers and
summarizes the main arguments. In the end the teacher offers the correct solution and the
psychological processes that explain the incorrect answers that most people give. This
cycle is repeated for two-three distinct problems.
Preparation
This activity is bases on the phenomena of (1) Simpson paradox and (2) illusory correlation.
Each of this phenomena appears in specific conditions and they are illustrated in the
activities described bellow.

Session goals/aims
The main aim of this activity is help learners understand how our thinking can justify negative
emotions toward other people and encourage them to be more tolerant and sympathetic
toward others.
Teaching/learning activities:
For the Simpson paradox, the teacher will handle to youngsters the followwing problem:
A survey is conducted on two towns, on young and old voters. The results of the survey are
presented in the table below. Please take a close look at the data adn try to figure it out
which group is mor extremist: the old or the young?
City A

City B

Total

Political views

Old

Young

Old

Young

Old

Young

Extremist

80

20

0

20

80

40

Anti-extremist

20

0

20

80

40

80
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Of course, teachers can set up the problem with various groups and traits.
Most individuals conclude that these data prove the young people are less extremist than old
people. However, this conclusion is wrong, representing a pseudocontigency. The teacher
will explain to the learners why this is happening and how such processes can often
maintain and justify prejudiced views of other people.
For the illusory correlation problem, the teacher has to prepare 36 card describing 36
individuals belonging to two groups, A (24 of them) and B (12 of them). The card describes
individuals in positive and negative terms. 16 individuals from group A are described in
positive terms and 8 individuals from groups B are described in negative terms. On the
other hand, 8 individuals from group B are described in positive terms and 4 individuals from
group B are described in negative terms. After reading all the cards, learners have to
evaluate the two groups by providing their impression on a scale from 1-very negative to 10
–very positive. The learner centralizes the results and discusses them.
Although objectively the ratio of positive to negative attributes is identical for both groups
(i.e., 2:1), existing evidence shows that most people develop a more negative impression of
group B because they correlate the information that is less frequent (i.e., negative
information and the members of group B). Again, the teacher has to describe to the learners
how this phenomenon may explain our feelings to groups and individuals in real life and how
being aware of how our mind works can help us be more tolerant and understanding toward
others.

3. The emotion wheel
Title

The emotion wheel

Typology of activity

Group activity

Subject involved

Human behavior

Social Competence

Understanding and knowing about emotions

Duration of hour

2 hours

Description
Psychologist Robert Plutchik created the famous wheel of emotions as a tool for
understanding the psychology of emotions. Plutchik identified eight primary emotions, which
he coordinated in pairs of opposites: joy versus sadness; trust versus disgust; fear versus
anger and anticipation versus surprise.
Intensity of emotion and indicator color increases toward the center of the wheel and
decreases outward. At the center, terror, for example, becomes fear and then apprehension;
ecstasy becomes joy and then serenity. Secondary emotions are displayed as combinations
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of the primary ones.
His ideas are widely used to help people to better understand and verbalize their emotions.
Preparation
This activity is based on Plutchik’s wheel of emotions:

Session goals/aims
The main aim of this activity is help learners verbalize and express their thoughts about the
nature and function of human emotions.
Teaching/learning activities:
The teacher presents the wheel of emotion and some basic information about its
development and purpose. After this, the teacher explain that the group will play a game, in
which learner take turns to spin the wheel and then to talk about the emotion that is selected
when the wheel stops spinning.
The rule is that each learner has to remember about an episode from his or her life in which
they have experienced the respective emotion and to describe the circumstance that led to
that emotional experience. The other learners can contribute with their own input in order to
compare as much experiences as possible.
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In the end, the teacher makes a summary of the main point highlighted by the activity.
Resources:
A large print of the wheel of emotions that can be rotated.

4. Emotional development needs
Title

Emotional development needs

Typology of activity

Individual activity

Subject involved

Human behavior

Social Competence

Identifying the needs for emotional development

Duration of hour

2 hours

Description
Social-emotional development provides the foundation for how we feel about ourselves and
how we experience others. Healthy social-emotional development includes the ability to form
and sustain positive relationships, to experience, manage, and express emotions, and to
explore and engage with the environment.
Teens with well-developed social-emotional competences are more able to express their
ideas and feelings, display empathy towards others, manage their feelings of frustration and
disappointment more easily, feel self-confident, more easily make and develop friendships,
succeed in school.
Preparation
This activity is based on the following life staisfaction questionnaire:
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Session goals/aims
The main purpose of this activity is to determine participant’s need for emotional
development through the evaluation of their life satisfaction.
Teaching/learning activities:
The teacher begins by explaining the purpose of activity. The next step is to pass out
supplies and require learner to check off the appropriate answer for each
statement. After this, each participants compute his or her score by adding up all the
answers checked yes in the first column and all the answers checked no in the second
column. Determine which column had the most checks.
In the end, there is a discussion focusing on the following issues:
1. Do you feel your results are correct? Explain why.
2. What are your emotional strengths? Focus on areas you checked yes for

133

I-YES Project „Improve your emotional skills”
Project number : 2015-1-FR01-KA202-015115

answers.
3. Share at least three personal strengths.
4. What areas do you need to improve upon? Focus on lines you checked
no for answers.
5. Share at least one area of needed improvement. Even if you checked
all yeses, think of one area that you could benefit from improving.
6. What did you learn about yourself from this activity?
Resources:
One copy of the table and one pencil for each learner.
Suggestion to the instructor

5. Emotion matching
Title

Emotion matching

Typology of activity

Individual activity

Subject involved

Human behavior

Social Competence

Increasing emotional awareness

Duration of hour

2 hours

Description
Emotional awareness is defined as knowing when feelings are present in ourselves and
others. Emotional awareness involves two basic abilities: the ability to recognize
your moment-to-moment emotional experience and the ability to handle all of your emotions
without becoming overwhelmed.
Our emotions, not our thoughts, motivate us. Without an awareness of what you’re feeling,
it’s impossible to fully understand your own behavior, appropriately manage your emotions
and actions, and accurately “read” the wants and needs of others.
Emotional awareness can help us understand and empathize with others, communicate
clearly and effectively, make wise decisions based on the things that are most personally
important, get motivated and take action to meet goals, build strong, healthy, and rewarding
relationships.
Preparation

134

I-YES Project „Improve your emotional skills”
Project number : 2015-1-FR01-KA202-015115

This activity is based on the following matching activity:
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Session goals/aims
The main purpose of this activity is increase emotional awareness.
Teaching/learning activities:
The teacher explains the purpose of activity, and passes out supplies. The teacher asks
learners to independently complete matching activity.

After this phase, the learners answer questions aloud as part of group at end of session:

1. What was purpose of activity?
2. Is it okay to feel all emotions? Yes. Explain why.
3. Require participants to explain times when they felt different emotions.
4. What did you learn from this activity?
SPECIAL
Resources:
One copy of the table and one pencil for each learner.
Suggestion to the instructor

6. Nurturing optimism
Title

Nurturing optimism

Typology of activity

Individual activity

Subject involved

Human behavior

Social Competence

Increasing optimism

Duration of hour

2 hours

Description
Optimism is the ability to look at the brighter side of life and to maintain a positive attitude
even in the face of adversity. Optimism is an indicator of one's positive attitude and outlook
on life. It involves remaining hopeful and resilient, despite occasional setbacks. Optimism is
the opposite of pessimism, which is a common symptom of depression. Actually, according
to Goleman (1995), optimism acts as a psychological buffer that protects us against from
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falling to apathy and hopelessness, thus improving the quality of our daily activities and life
satisfaction as well.
Far from being innate, optimism can be thought and learned: we can learn to see failures as
something due to factors than can be overcome and changed, we can learn to get the self
charged up for performance, learn to acknowledge the importance of internal locus of control
to succeed in life, learn to keep trying to achieve objectives in spite of temporary setbacks,
learn to look out for opportunities.
Preparation
This activity is based on the following material:
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Session goals/aims
The main purpose of this activity is increase optimism by identifying the positives in life.

Teaching/learning activities:
The teacher explains the purpose of the activity and distributes the materials. After that, the

138

I-YES Project „Improve your emotional skills”
Project number : 2015-1-FR01-KA202-015115

teacher asks participants to list as many activities as they can think of on the material.

In the end, participants have to answer the following questions:
1. What was the purpose of this activity?
2. Do you think it is important to focus on the positives in life? Explain why.
3. What did you learn about yourself?
4. How does thinking of these “life blessings” affect your mood?
5. How can you go about doing these activities if you don’t do them already?
6. Explain why it is good to focus on the positive instead of the negative?
SPECIAL
Resources:
One copy of the table and one pencil for each learner.
Suggestion to the instructor

7. Emotional power of movies
Title

Emotional power of movies

Typology of activity

Individual activity

Subject involved

Human behavior

Social Competence

Learning about emotions through movies

Duration of hour

2 hours

Description
Research has demonstrated that the media plays a significant role in the socialization of
youth. Socialization refers to learning one’s culture and how to live within it. Social cognitive
theory of mass communication addresses concerns about the effects of increased
viewership on human behavior (Bandura, 2002).
Media content consumed by children is likely to shape their perceptions of the real world and
the people operating within it. Because people are exposed to television continuously
throughout their lifetimes, they begin to experience overarching patterns, despite individual
variety within programmes. These patterns become normalized over time and affect children
from a young age as they are exposed to television and other forms of media, such as
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movies.
With the beginning of adolescence, youth begin to develop abstract thinking capabilities. As
a result, they become more in-tune with social norms and more concerned with discovering
an identity acceptable among their peers. Depictions in the media come to serve as learning
guides through which social norms are internalized (Nakkula & Toshalis, 2006). Therefore, it
is critically important for parents, teachers and other adults working closely with young
people to understand that youth do not passively experience media. Furthermore, adults can
play a vital role in structuring activities and discussions around movies that contain thoughtprovoking material.
Quality media programmes, particularly, quality movies, have the opportunity to provide
youth with positive learning experiences. Watching a movie can be a great time to practice
identifying emotions in oneself and in others and to learn about the antecedents and
consequences of emotions.
Preparation
This activity is based on the following material:
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Session goals/aims
The main purpose of this activity is to help learners learn about emotions through movies.
Teaching/learning activities:
The teacher explains the purpose of the activity and distributes the materials. After the initial
phase, the teacher requires participants to write answers to questions, and the guides the
subsequent discussions:
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1. What was the purpose of this activity?
2. What did you learn about self?
3. How do these movies influence your mood?
4. How does your mood influence your behaviors?
5. What movies help you to feel relaxed?
6. What feelings arise from watching violent movies?
7. What are the consequences for watching violent movies?
Resources:
One copy of the tables and one pencil for each learner.
Suggestion to the instructor

8. Coping with anger
Title

Coping with anger

Typology of activity

Individual activity

Subject involved

Human behavior

Social Competence

Learning to control anger through relaxation technique

Duration of hour

2 hours

Description
Anger is a completely normal, usually healthy, human emotion. But when it gets out of
control and turns destructive, it can lead to problems—problems at work, in personal
relationships, and in the overall quality of life. Anger can be caused by both external and
internal events. You could be angry at a specific person (such as a coworker or supervisor)
or event (a traffic jam, a canceled flight), or your anger could be caused by worrying or
brooding about your personal problems. Memories of traumatic or enraging events can also
trigger angry feelings.
The instinctive, natural way to express anger is to respond aggressively. Anger is a natural,
adaptive response to threats; it inspires powerful, often aggressive, feelings and behaviors,
which allow us to fight and to defend ourselves when we are attacked. A certain amount of
anger, therefore, is necessary to our survival.
On the other hand, we can't physically lash out at every person or object that irritates or
annoys us; laws, social norms, and common sense place limits on how far our anger can
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take us. People use a variety of both conscious and unconscious processes to deal with
their angry feelings. The three main approaches are expressing, suppressing, and calming.
Unexpressed anger can create other problems. It can lead to pathological expressions of
anger, such as passive-aggressive behavior or a personality that seems perpetually cynical
and hostile. People who are constantly putting others down, criticizing everything, and
making cynical comments haven't learned how to constructively express their anger.

Finally, you can calm down inside. This means not just controlling your outward behavior,
but also controlling your internal responses, taking steps to lower your heart rate, calm
yourself down, and let the feelings subside. This activity is based on this strategy.
Preparation
This activity is based on the following materials, the first for the teacher, the second for the
learners:
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Session goals/aims
The main purpose of this activity is to help learners to control their anger.
Teaching/learning activities:
The teacher explains the purpose of the activity and distributes the materials (only the
second page). The teacher should read the guided journey to participants in a low, soft voice
tone. Play light music in background. Afterwards, require participants to write their guided
journey on the next page.
1. What was the purpose of this activity?
2. How did you feel when you listened to the guided journey?
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3. What are the benefits of a guided journey?
4. What are the consequences if you use your hands or words to hurt other people when you
feel angry?
5. Allow participants to share their guided journey with group.
6. How did you feel about designing your own guided journey?
Resources:
One copy of the tables and one pencil for each learner, speakers.
Suggestion to the instructor

9. The power of humor
Title

The power of humor

Typology of activity

Individual activity

Subject involved

Human behavior

Social Competence

Increasing positive emotions with humor

Duration of hour

2 hours

Description
Humor is an important psychological instrument that allows us to elevate and explore rather
than denigrate or hide our feelings. Humor doesn't dismiss a subject but rather often opens
that subject up for discussion, especially when the subject is one that is not considered "fit"
for public discussion. Humor can be a short-cut, an eye-opener to get to the truth of the
matter. The best humor allows for opinion and rebuttal.
We should see humor as a way of making our feelings and responses available to others
without terrifying our listeners. When we can frame a difficult matter with humor, we can
often reach someone who would otherwise withdraw. Humor is both a show of strength and
of vulnerability--you are willing to make the first move but you are trusting in the response of
your listener. Making a generously funny comment, pointing to the absurdity of a situation,
turning embarrassment or unease into something to be shared instead of repressed is risky,
but it is also often exactly what is needed. Humor is a way to affirm ourselves, to rise to meet
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a challenge, channel fear into pleasure, translate pain into courage.
"When we can really laugh, we've declared ourselves the winner, no matter what the
situation, because our laughter is an indication of our perspective and control. Losing
yourself in laughter is proof that you are confident enough to risk a moment of joyful
abandon.
Preparation
This activity is based on the following materials:

Session goals/aims
The main purpose of this activity is to increase positive emotions through humor.
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Teaching/learning activities:
The teacher explains the purpose of the activity and distributes the materials The teacher
asks learners to answer the questions written on the materials and explains
that demeaning humor about race, gender, disability or sex is not acceptable.
1. What was the purpose of this activity?
2. What did you learn about yourself?
3. How does humor influence your mood?
4. What would be life like without humor?
5. Allow participants to share their guided journey with group.
6. Why is it inappropriate to made disparaging jokes about gender, religion, disability or age?
Resources:
One copy of the table and one pencil for each learner.
Suggestion to the instructor
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